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, FOREWORD 

JjLl972 George Gallup polled American parents regarding 1^6 reasons wanted tfieir s»ns amJ daught^ to 
get an educaticTnTThe-rirspon^s in three-fourths of the ca^ were "to get better Jobs, make more money, and 
achieve financial suc<»ssV' Thelr^lttT8iwi^.5?nt^^ thro«gl1 the educational establishment. This poll of public 
attitude brought into foois the blurr^ im^e^l^hat-edU|ation is supposed to be about arKl helped toudi off or^ 
of the fastest growing educational movements in history — Ca:eeftdi3ration^__ 

South Carolina can be proud of its progress in CaraBf Education, We have arrived at a F^jnTlrr 
every school district ttas at least one component of h C^eer Education program. 

We hope that thi^ resource manual will aid those sdioot {^rsonnel who^e seeking to establi^ c^e^r education 
activities for the exceptional stydents. The document was pr^a^ by a te^er for use by her fello^ ^eachersf 
hence, it is written and organized in a practical and straightfonft^^ manner. I \ 

We anticipate tt)^t the manual will serve as a valuable resdurce as teasers attempt to familidrizelyoi|ns people' 
with broad categories of jobs and to make them aware of the dignity of all honest wc^. It is based qn tfi^ premise 
thSt most youngsters are eager to rect^nize arnl ic^entify their own aptitudes, attitudes, potential, likes ind p^er&ions, * 
and career options. 



Charlie G. Williams 

State Si^^erintendent of Educatk)n' * 
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INTRODUCTION 




Our public schools are still not adequately preparing most handicapped students for any type of po^-school 
care©-. In 1976 Viscardl (in a speech presented at the aniwal meetinQ of ti>e PHasident's Committee on Employment 
of the Handicapped, Washington, D.C., Aprii 30, 1976) reported that only 4 mlliion of the41 million handicapped 
adults capable of competitive employment are actually working. Clark (1^79)f states that "^iaf program option^ 
for handicapped diildren„ f^iccno-ly for tfie lewnif^ dis^ied, emotionally disturbed, ami the mildly, 
retarded, are still (Bmphasizing cognitive dwelopment and academic rerned^tion/' 

'v 

' As a ctassTQom teacher of ihe second&ry as^ mentally handicapped (both educ^e and train^le) for the past 
eight years, this author can attest to the above statements There is m>thing sadder than to have one of your students 
complete formal schooling to preparKi only to "clin^b up ontheccaich and watch T.V /' for the rest of his or 
\er life,^ 



Thisgi^ide book is intended for: 



aiGKl^ions 



,-Special education td^dN who need an explanation of Sou* Carolina'^ care^ education progr 
in how to implement Weer education ideas into existir^ curriculums, 

\ \ \ 

--Regular education te^h^$ of the mainstreamed hamlicappfid who need sug^stions of hew tfc ad^t their regular 
career education, off e^'infls for their handigapped students. » • 

In no way should this guide book be thought of as a curriailum; instead it is a compilation^f ideas for implementing 
the long range learner objectives of South Carolina's seven basic career elements. 

^ » ♦ * « ' ' ■ . • 



Tffe format of each individual activity sheet iSi^ follows: 



\^ --Basic career element: the heading of e^ch pi^e, 

) -Long range learner objective: tak^ fromXth^u&iGarplinf Model Career Education TJIan fpr regular students: 

. -Specific short-term b^avioral ol»f|&v.ef/a<i attempt .to teach to a very small segment ol tfie long, range learner 
^ objective. Since the Qh^ctive.is:wf5ttertin beliavioral terms,' it would be suitable to be incorporated into a student's 
V , lndividuaHnrjplemei<iii4»-P'an*o''hisorher ikp, - . ^ • 

-Suggested subject area: poss\btj ex listing Curriculum area into whidn to incorporate the objective. 

-Suggested develapmental age: a sugs^tion for who^ the objective might be most effecth/e. Here developmental age 
includes the motor, cognitive, •communication, and siscial areas^f development. It is broader than just mental age 
and more exact than grade placejnent {which is often b^sed on just chronological age). 

»- >- 

-Activities^rategies and materials/resources: suggestions for activities to enable the studem to meet the short term 
* objective. ^ . . ■ - \ . ' » 

"Other related activities: brief suggestions of other activities, for teaching to ogments of the given long range 
oBjective -appropriate for students at a higher or lower developmental age than the one given. . ^ 



Kathleen A. Gruenhagen 
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V NOTES TO THE REGIH-AR CLASSROCSW TEACHER 

: ' OF THE MAINSTREAMED HANDICAPPED 

■ • 

Bv accepting a handicapped studept into your dses. you are fwlping him or her to partially escape ^"0 IfbjW 
"special" ^d to receive hisAier education in the least restrictive setting. Relax and tmjoy watching your n«v i^idwt 
blossom. Although your instructional procedures will probably have to be broadened aid adapted for h«r or Wm. do . 
nottreatthenewstudwitspeciaf in any other way. , 

j^emember to teach to his/her strength, as ^u would to any Of your other students: 

-•Hearinfl impaired should have visual and tactile learning experiences. ' 

"Visually impair8d>should have auditory and tactile learning ^p©-len<«s. 

. ■ • ■ 

-Orthopedically impaired should have auditory and visual \earning exp®-iencra. 

-Mentally handica0p€d should have concrete <as opposed to abstract) le^Tiingex^^ » 

^•Emotionaily handicapped ^ould ha>m many success-filted experiences. 
. -Learning disabled should have brief experiences via his/her strongest processing area. _ 

Use the ^u r^ r.rniin« TH^ h P T'- ^-"'^ C.re^r Education. Adapt activities! Modify the ca.^ educatior. 
activities you are already using. Try some of the suggestions in this guide book. But ^ve.all. ex*^ your soecial 
student to the basic career education elements on a r^ular basis. . 



WHAT IS CAREER EDUCATION? 



In order to fully uralerstand South Carolina's intarpre^tion of ^»reer education, tef s lopk at the meaning of 
th«8 words: 

\ * - * 

-•QMm' The totality of work one does in h'^tm lifetirM/ Included here many settings (hm\e, sdiool, 
factory, community, etc*);\many roles (student, work^, con^m^', citizen, iamily m«pber, etc.); and many 
events < Job entry/marriage, retirement", etc.). - ' • 

--Educa^an; The totality of experiences ^4)s^u^ whk* one feSms-lncluding more than the fcn-mal educatibnat 
'System. i 

- WprK: Conscious effort aimed at producing benefits for on^lf and/qr ormsetf and oth^..This does not have 
• to be paid employment or somethif^ orie^ does a& an adult Wbric is also possible foi* childrw--afid the 
handicapped. ^ • - 

Here in South Carolina, therefore ,jcareer education is: ' • ' - 

1. A sequential, developmental pro«ss of specialized exp^ient^ for gU stgdente. 

2. Ait^ncorporatioi%pf currently established curricula into ''^eal life" situations. 

3. Geai|pd toward preparing the individual to jtionaHy dioose a place in the working-society. 

4. A Collaborative effort involving: \ - . 
- "The formal educational system. 

-The bu&iness-labor industry-professional-flovemment community. . ^ ^ 
"The home and family structure. 

* . ■ ' * ' ' 

5. ^ An approach to education which seeks to bridge the gap between academic and vocational education. 

'» ^ 

6. A vital educational ^oai-but not necessarily the most important ^al for any student. 

Since car^r education is to be incorp^ated into every aibject, teachers are not being called upon to crowd a "new' 
subject" into a heavily filled school day-instead to merely insure that the career thrust is added to what already is 
being taught; arid since career education is broader than just preparing*students to workat paid employment, career 
education is for al! l^els and types of handicapped students-<iown to the most Merely handicapped, fcareer ? 
Education is truly for all students every day. ♦ * 



low IS SOUTH CAROtlNA DOING IT? 



' The South C^olina career education *r»oach incorpofa^ seven basic career nriucatJon elements Into the 
existing curricula: 




1. Self -Knowledge ^ 

2. Deci$ton*m£^ing ^skills. 

3. Care^ awarer«8S.^ 

4. Economic aws^er^ss. 

5. Educational awareness. 

6. Attitudes and awMwiations, 

7. Social awareness. 

The. student is to be ej^posed to the various tepects of each of these eleinents at evefV flrada level-starting in 
kindergmen. * , 

In order to guide the school districts in the administration of the progr^. South Carolina's Model- 
Comprehensive Proiki in Career Education suggested the following student outcomes: 

•♦♦--Grades f '^: Each Student will" ^ 

1. -Have a knowledge and understand ibg of the economic. a>cial and p^nal importance of work. 

2. Understand the range, nature, ami relatedness of occupations in jeaeh of the caree^ groups and in the s»>eciffc 
occupational clusters covered, /^i^ ,t ^ 

* . ^ 
3 Show ^n awareness of the nee^ foi: basic educational skills in the world of \^ork. 

•4. Kn^and practice the desirable habits and attitudes that are reeded in ^e world of work. . 

5 Practice decision making and simulate career selection. , 

i ' ■ ■ V 

6. Demonstrate a positive"^lf-image and attitude toward oth^s. \ ^' 

- ' ' \ 

7. Ha^e an ayvareness of own interests. / / 

•••-Grades 7 - 8: Each student will- 

I 

1 Have a knowledge and understanding of the economic, social and personal importance of work. . 

2. Understand the range, nature, and relatedness of occupations in 'specific occupational ^clusters covered durirj 
the year. * ' , * ■ 

3 Understand the need for basic educational skills in the world of work. _ 

']■''-' 

4. ' Know and practice the desirable habits and attitude? that are needed in the world of work. ^ ^ 

5. . Practice decision making and nanow career choices. ^ , ' 
^ Demonstrate a positive self -image and attitude toward otfters. . • 



7. Haveakiwwloafieandufxiarstandinaof herorhisint^ests, . 

8. Base his or her career choicds) on i#»wkKige and und«r««Kllng of his or har interests, ^ilities. vaUes. and 
needs. * * : 

9. Have a basfc understanding of the ronaiquences of hw or his career 

***-<3rades 9-12: Eadistqdent will: '' 

1 . Have a knowtedfle and undwstaijding of the eoonomte, social md p«^onal significance of work. 

2. Underjstandtherai^.fiature, andrelatednesof allwork, 

3. Understand the need for basic educattonal skills in the world of work. • . ' . 

4. KnowandpracticethedesirablehabitsandattitudesthatareneBded In the world of work. 

5. Demonstrate a positive self-image and attitude ttward others. 

6. Have a knowledge and understanding of her or Ws Interests, abiMties. values, and n«wls. . 

7. Haveabasicutid^standingof the conoquences of his or her career choi(^{s). 

* ♦ 

• 8 Narrow her or his career choice(s) and make a decision between a vocational college preparatofy progranx. 
9. Plan an educational program appropriate for^e^ or his carew choice. 

10. Be placed in a job or 3 higher education program folfowir^tennlnatton from school. , / 

Keep in mind that the above student 'outcomes were dmrfflned for the average studef\^. For the more sevw>ly 
handicapped, some outcomes may not be^applicatjle while others may be attainable only at a highft" grade level. 




S^F-KNOWUEOfiE 

Self-knowledfle consists of percewing one's self as a unique Individual separate from all other IndivMualfc This 
perception includes an understanding of 0ie dignity of self on-an individual basis as well a& on a group level. In 
addition, it enojmpasses the feeling that om has some control over the decisions one makes, the adtion one takes, 
and the kind of person one Is. Thus, the individual can ultimately m*e a carwN' choice which rel«tec$ to hismer 
particular abilities, attitudes and aspiratloniy thereby achieving a sense of security and perronal satisfaction. In the 
classroom such traits as punctuality, neatness, cooperation, sharing and responsibility can be cuHivated. enhancing 
one'sQplnionofhimsetf>ers8l^M well as making him/her a contributing member of society. » 

Long range learner obi6«:tives suggested by the South Caroiina D^wtmwt of education Cwjer Educatkwi Staff 
for the self-knowledge element: 

J . To understand that individifflls are responsibte for their own actions. 

2. Tofeel the dignity of self on an individual b^is as well as in groups. 

3. To be aware of individual capabilities ami limitations. 

4. To develop a realistic self-perception of individual abilities as they relate to ca^ 

^. To develop self-confidence in the pursuit of an anticip^ad car^ dioi(». 

. 6. To know that every individual can learn to perform adequately and can contribute to a variety of situations. 
7. To undeVstand that individuals differ in their abilities, attitedes, and aspirations. 

8 To become able to achieve an innate personal satisfaction from work. {The Job may be school.) 

* * — ^ ■ ' . ■ 

9. To know that^the need for security causes man^ workers to keep the jobs they have. 

10. To realize that if work allows a person to ejtercise Nsor her positive seM-concept and me>t personal needs, 
' then his or her performanra wilt increase. \ , \ ' 

1 1 . To understand that one should continually reassess one's Wdes and interests (i.e., values) in relationship to 
present or amicipated life-«style. , \ * 

12. To recognize the vital importance o^f each family member. ^, ^ . 

1 3. To help match an individual's abilities and interests with the stalls and processes in thrworld o? vjor)^. 

14. To learn that the mdivWual must be adaptable in a changing society. ^ ^ 




EI^EMENT! SEiF KNQWLEty £ 
LONG RANGE LEAflWER o a^ECT|yE: To understand that individuals ve rsspdnsible for their own actions. 

yECIFIC SHQRT.TERiW BEHAVIORAL OBJECTIVE; When, «ked: "Whdse job is it to see.ttAt ypli ride your 

bicycle safely?*'., the student'will r^ly: "My job." • 

% ^ • ■ 

SUGGSSTEP SUMECT AflEA; Social Studies .* ' 



^ ^ 

ACTIVITIES/ STRATEGIES ^ 
The student Will: 

-Listen to qu&x sf^km^ from police(<J^w^twnt and 
local bicycle club. 

^l^sng a model road and mc^ei bicyctes, demonstrate 
- that one rides on the right in sir^te 'file without 
' waving m arid out af>d, doing tricks. 

• ** 

-Pracfice making hand signals: 
* ♦ 

-Identify and interpret the various kinds of road 
signs. \ 

-Discuss possible pon^uences of not following 
bicycle safe^ rules. 

"Demoijstrate knowledge of bicycle safety at a 
bicycle rodeo on playyoumi. 



MATERIALS/RESOURCES 

-Resource 'p^^^ns from police department, bicycle 
shop, and loc9i bicycle club. 

-43LM: St^ up traffic signs. ^ 

-Model street arid modef bicycles. 

"Holt, Rinrtim^Sc Wilson: "Bicycle S^ngs of Safety". 

"S.JE. Department of Highways & Public 
Tran^rtatton: S,C. ^^^^ Drh/er^s Handbopk. 



OTHER RELA TED ACTtVlTlES: 

Teach responsibility for street crossing and playground safety. 



Ei;£MENlJ SECf-KNOWLf DGE 

V qi^G HANGE LEAfiMER^OBJECTrVE: jo fael *8 dignity of self on an individual basis as ^ell asjn'groups, • 

spiiglPiC SHORT-TERM B&HAVIQRAL O ^ECTIVE; The sU«dent will di«y. a «lf.poftr|^^ntalifuig alf IxKly . > 
Csvyith some detHI and reasonably OJirect proportions, • .. * ; , 

^GGESTED S ubject area: Sclance/health ' , , * 

./- ■ ■ . ■ '■ ■ .L- '•' \ ' ■■ . ' -'^ • .* • 

SUGGESTEp developmental AGE; 5 7 ^ , ' " ' 



ACTIVITIES/STRATEGIES V' 

-When tealdi^ names' a b<xlV P^*^, poipt to* 
.approfiriate part on own body^ - \ 

-When teacher points to a body part,, give its r^e, 

-Create a life-sized drawing of »lf by layir^ on 
butcher pap^®- and have teacher trace 2tf^oUnd body. 

-Add details ard »lor life-sized drawir^ usir^ a 
snapshot of self as a reminder. 



"Practice reading body part flashcards and p\Bte o 
correct part of life-sized drawing. 

^-Touch one body part to another as directed. Cue, 
Touch your left hand to your right kneej j , 



"Put together a life-steed body puzzle. 



MATERkALS/RESOURCE^ . 
--Sutdier pap|^ and vn^ic markers. 

-Crayons, # . 

■ r • 

-Body parts flashcards. - ^ ^ 

-•f gtl-lenff^ sna|^s*iots of students. ^ . 
-Life sized bo^ypu«le--6se tag b<^d. ' - 

^-St^Twick House: 'The Development of 
^w&r^n^ atxl Ppsition in Space." (record) 



Body 



4'- 



pTHER RELATED ACTIVITIES; 

Explore urtderstanding and acceptance of student J^ndica^ 



* ^ ELEMENT: SELF-KNOWLEDGE 

. iqf^G RAhtGg iiEARNgR OBJECTtVE: To be miamof indfvkiudl cap^Mities and limitations. 

SPECIFIC SHORT-TERM agHAVfoRAL OBJECTIVE; The studept yviir travel ineieijendentiv to the bank, cash 
:^isyherpaydi«d«, and return to- sdiool. .. * . 

■ • \' ■ . ' • * . •• 

^GGESTEO SUBJECT A REA: Vocational/prevocaCtonal 

— . .. V ^ • , • • 

sbCGESTED DEVELOPMENTAL AGE: 10 - 16 *^ ^ - . 



r ■ ' ' ACTtVIT IES/ S TRATEGIES 

. ' - • ' . • ' - "' ■ 

-Opert bank account, ' 

"Go witft teacher to bank to paycheck. 

/-Cross street safefy 8t.,quietT^klential intersections, 

i -Cross at a traffic light controlled intersection. . 

--Cross at ^ h^ily traveled interaction with no 
traffic light. 

-^Waik with tead^er to bank repeatedly until able to 
lead the way. ^ . ^ 

-<3o \o bank "seemingly" alone while teach®' i§ 
observing Vip- * - . 



MATERiALS/RESQURCES 

-Warren's ^ucatk>nai Sfi^li^' Bask: Skills in 
Getring Aroond. (books) , " 

^Educational Projections -Corporation: ^ Sonne Means 
of Transportation, Ifilmst^p) ' ' 

"Folkrtt: The Towil You Live In by R. H. Turner 
(book) 



• OTHER REkATED ACTIVITIES: • , . . ' 

Units on locating dnd usjng public restrooms, order^ig meals in restaurants, riding a public bus, asking directions, 

simple shopping trips, ' . • ' 

■ ■ ■. • /. • ■ / \ . . . 
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ELEMENT: SELF-KNOWLEDGE 



LONG RANdE LEARNER OBJECTIVE: To develop IPfealistlc »tf-pKc«ption of* Individual abilities as they relate 

to career choices. ' . ' . - T 

* _ ♦. 

SPECIFIC SHORT-TERM. BEHAVIORAL OBJECTIVE; The student will relate previously deti^mined abllhles 
" to realistic career dwices by stating three jobs he c?r -^ might be ^le to do. ' ' . . 

* . ^ " • , ■ -. . . 

SUGGESTED SUBJECT AREA; Prevocatlonal ^ » ^ 

» * , ^ *. 

kJQQESTEP DEVELOPMENTAL AGE: l6^-^6 ' . ^ 

, ., - • • ' * . • 

t ■ L ^ 



ACTIVIT IES/STRATEGIES' ^ 

vCoristruct a notebook listing desirable jobs ami 
reqUirennents for e^h. 

-Interview workers holding jobs and investigate their 
training and' experiences. 

-Discuss the match between requirements for a 
speci%. ipb and own abilities. 



OTH€fl RELATED ACTrVtTjES: 



Enable student to determine own abilities. 



MATERIALS/RESOURCES 

i^ Pictlonarv pf Occupatio nal Titles (to identify job 
i^>titudes). 

"Resour^se ^per^p^nsi workers in local 
busirmsses/industries. 

-^Houghton-Mifflin; "C^rm Choice Game/' Qmm 
Exploration and Planning by B. E. Shartzer, 4book) 

•-McGraw hfel-Webster Division: WorM of Work Kit. 
(books) 

u 

, f 

-New Readers Press: Occupations, Iby CBIartcely 
and U by D> Schroeder. (tx>oks) ^ 
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ELEMENT: S^LlF KNOWLEDGE 



LONG RANGE LEARNER OflUECTIVE; To devefop self-confidence In the pursuit of an anticipated career chO!<». 

SPECtRC SHORT-TERM BEHAVIORAi: OBJ€CTiy€: The 5tud^t wiif luccessfully eam a ?:is$ors too^ Wcm^ by 
demons^^ting the ability to use sci^i^ safely and e * * ' 

SUGGESTED SUBJECT AREA;> revocatk)nal ^ ] 

^SUGGESTED PEVECbPMENTAL AGE: 6 9' ' " . • ^ - 



ACTIVITIES/STRATEOIES 

«i* - ■ • 
^ ■•.'*. 


. ". MATERIALS/RESOURCES 


--Begifi instruction ahd;be isaied a tearnefs permit. 


-Wallet-^zea c£ras (platn wnite tor Tearner spermn 
arKJ colored with photogr^h for license). 




,-Scissors. ' » 


-•Demonstrate skill in opening and .closing 
blades-using handles, * 


-Trasnir^ scissors 


"Open blades and place paper between bl^es. ^ 


"Paper to cut. 


--Close handle and cut . 




-Cut on % in/ {.6 cr») widestra^ht lines tusir^ double 
handled training scisk)rs if hecessary). 




"Cut on pencil lines. ^ 




> 

"Cut on curvKi lines. 
' Take test for licerlfe! 


» 

• 





QJHER RglATED ACTIVmES: . • 

Tool licen^s for^ ruler, paper cutter, cfkv hammer, screwdriver, saw, stapler, sewigg machine, etc. 



\ 
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-KNOWLEDGE 



tiO NG RAN6E L^ARWE4^ OBJECTIV|; To know that every individual can learn to perform adequately and can 
contribute to a variety of situations. • ' • / ^ 

SPECIFIC SHORT-TERM BEHAVIORAL oajecTIVK: Given'a spediall^t adapted toothbrtJsh. the student wjll 



efficiently brush own teeth. 
SUGGESTED SUBJECT AR£A; Health • 
SUGGESTED DEVELOPMENTAL AGE: 3 - 6 

ACTlVltlES/STRATEGjSS 



Toothbrush is adapted as student is able to hoW it. 
(i.e.', imbed tbothbrush in bicycle handle grip, attadi 
Wooden handle at 20 degree angle to toothbrush, 
piefce a 2V^ in. (5.7 cm) rubber ball with ice pick then 
toothbrush handle.) » 

If necessary, fasten elastic to toothbai^ and pa^ 
across student's hand to enable him/her to hold the 
toothbrush. 

« 

"Personaiize*" toothbrusti with name, color, picture, 

etc.* - ^ . . ' 

. ■* 

-Practice on large teeth model. 



r 



MATE R f ALS/R ESOU RCSS 



/ 



-New Readers Press: dentel H^ltfi Stories . by J 
Wood. (filrpstFip & p^tte) j . , - ' 

^ \ ' . ' - ' . 

-Kubbard: Tootfityu^ing (Project MORE). |^k) 

rHap Palma^: "Brush Away Too^ Dttay/'' (rtwrdj 

-Re^urce pmoli: local dental ^iety . 

-Outeiz^d teeth amHaw model. 



-Select own brush and brush own teeth-with as 
much initial assistance as n^ssary. ' 

OTHER BELATE D ACTfviTIES : 

Further investigate what to expect when visiting a dentist's office. 



12 



ELEMEMT; SELF-KNOWLEDGE 



\ 



LONG RANGE LEARNER QBjECTJVE: To umJerstand that individuals differ in their abilities, attitudes, ^ 
aspirations. . S 

SPECIFIC S H ORT-TERM BEHAVIORAL OBJECTIVE: The student will list thr^ ways \^ or she is like the 
assigned partner a^d three ways he or. she is differant. * ^ 



SUGGESTED SUBJECT AREA: Uar^uage arts 
SUGGESTED DEVELOPMENTAL AGE: 7 10 



AC^IVIHES/STRATEGIES 

-Orally describe personal physical characteristics 
including: color of hair and eyes, height, weight, shoe 
size, and particular physicat characteristics. 

"Create a collage usir^ snapshots of each classmate. 

"Tell what he/she likes to do in his/her leisure tinrre. 

-Design a mural of each student enjoyifig leisOre 
time. 

-Tell what makes him or her happy ami sad. 

-Tell what makes her or 'him frightened. 

"Help teacher compile total class results of happy, 
sad, and frightened into a chart. 



MATERIALS/RESOURCES 

— V ' ■ ~^ 

-Sn£H5^ots of each student. ^ 
"Roll of ^elf p^>er for mural. 
"Pojtercard for chart, 

-Frank E. Richards: All About Me by M. W, Hudson, 
(book) 

-American GukJance Service: DUSO--Developinq 
Understanding of Self arKj Others, (multimedia kit) 

'-Gu idance Associates: UrKjerst anding Emotio ns, 
[^isc overing Yo ur Personality , Ex plorinj s Your 
Feelings, Who Are You ? 



-OTHER RELATED ACTIVI TIES: 

' ^ ) ( 

Explore differences in abilities by setting up physical.ability tests to be witness^ by the whole class. 



ERIC 
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ELEMENT: SELF-KNOWLEPqE 



LONG RAiStGE LEARNER OBJECTIVE; To be ^le to achieve mi inrwts pfrsorts! satisfaction from work , * 

SPECli=IC SHORT-TERM BEHAVjORAL O&IECTIVE : Wtien ^ed. the studept ^iii orally give three reasons^ 
why'^ or he likes to work. - 

SUGGESTED SUBJECT ^REA; Prevocational ' ' ' , 



nnPRTFn DEVELOPMENTAL AGE: 10.- 16 ^ 




ACTIVITiES/STRATEGIESS, , 

"Brainstorm .>ith, class on listing a wide w^i^of 
Masons tohy p«3pie like to work. 

-Interview school personrel to discover tfteir re^ns 
of why they like to work; . 

vReport interv|6w results, 

^After fini^ng a task, state whatf)© or she liked 
about it, • ^ 



OTHER R ELATED ACT IVITIES: 

" — » ' 

Identify societal values met through work. 



MATERIALS/RESOURCES 

-Resource persons:, school p^^soi^pel. 

-•Educational' Adiievement Cort)., The Valuinft 
Approat^ to Csreer Education, {multimedia) ' 

-ACI Films: Whmi I drow Up. 
.-Houflhton-Mifflin; Why Work? (filnf») 



ERIC 
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, . . \ 

ELEMENT: SELK-KNOWLEDGE 



LONG RANGE LEARME,« OBJECTtVEi To know that the for sacurity causes manj||ppkers to keep the jobs 
they have. . ' \, 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE: When'V«» «hat will happen If one does not make 
payments on the furniture he/^e bought on the Installment plan, the student will answer that the store will take it 
back. • ' ^ 

SUGGESTED SUBJE,CT AREA; Matii 



V 



SUGGESTED DEVELOPMENTAL AGE: 14 - 18 



ACT! VJTI Eg/ST R ATEG I ES 

-Look through catalogs and cut out pictured and 
prices of furniture to furni^ a future apfu^ent. 

^Calculate the total cash price for the fymiture. 

-Discuss what to do If one does not havegiat much 
mon^-including installipent buylr^ , 

"After given an interest rate and ler^ of loan, 
calculate total* credit purchase pric^ and montiily 
payments. . 



"Discuss consequences of loan non-payn^nt. 



Mj^KTERIALS/RESOURCES 

\ 

-Sears & Roebuck, J. C.'Penr^'s arKJ Montgom^ " 
W£y:d catalogsv n 

-Resource personK loan company and collection 
agency r^resentatives. 

-Podcet calculaitors- 

-In^retive Education: A PPiv™ fof Credit, 

(f Hmstrip & casette) ^ ' , 



-New Read^s Press: Be Jnformed on P^sonaf Credit/ 
ibook) • ' ' 



QTHER RELATED ACTIVtTIES: 

Investigate probable time' inten/a! needed to charge jobs. 



Discuss how bills-are paid when a worker is between jobs. 



2» 
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< ELEMENT: SELF KN0WUP6E 

r ^ ■ ■ . 

- * • * 

^L ONd RANG£ LEARNER OBJECTIVE: .To realize that If wwk aliowsa person to exerdse his or her positive 
self -concept ^^meet personal needs, then his or her' perforn^Hr^ witi increase, " 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE: Whwi.a^ed^en an imiividual does tt« best ^}fOfk, the 
student will reply when he or she is happy. - , ^ 

SUGGESTED SUBJECT ARE/^ Social Studies - * ' ' \ 



SUGGESTEP DEVELOPMENTAL AGE: 11 - 14 



. ACTIViTIES/STRATEGlES 

-In the 'cteis»w)m "texifle #wir Work at \A»>rk*s^tjbn$' 
of: weaving (yarn on cardboard looms), dying (ck>th 
scrapsT, cutting ctoth from patterns, and fittlr^ cut 
cloth onto models. 

♦ * - ■ 

-Discuss quality and quantity of work f^oduced. 

-Participate in an "adverse vstimulus" work day. (i.e., 
room physically, uncomfortable; supervisor' yeitsr^, 
picRing at, and ridiculing workers; workers denied 
breaks, etc.) | » 

"Compare quality and quantity of woVk from "good 
day" to "adverse stfrnulus day". 



, MATERIALS/RESOURCES 



-F^es)urce perKshs: local textile mill c^r^tors/' i 

-C^tK)ard, yarn, cloth sa^s 4rmj<^ of tiiis miay be 
donatad by textile mills or l<^i »wingsh<^). . 

^American Textile Manufacturers: A Profile of 

Textiles, Textiles for You, 

J 

* • 

-Ar^s Press: lALAC (I am Loveabie ami Capable). 
(filmstrip) 



OTHER RELATED ACTIVITIES: * 

^- ^ ^ . ' • 

Let students conduct experiments into what is necessary for workers to increase production. 



> 
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ELEI 



: SELF KfStOWLEQGE 



LOHG B^tWGE LEARNER OBJECTIVE: To umierstaiid that <^ ^tioukt continudliy r^s^ one's attitud^ and 
interests {Ke,, yalues) rn relatton^ip to f^esent or anticipated llte^te. ^ / 

yECIFIC S iy]^RT''TE RM BEHAVIORAL OBJECTIVE : The student will calojfete what it would cost to buy the 
car of her or Ms^^ice. * - / . " . ^ j 

SUGGESTED SUBJECT AREA: Matfi ... 

' .\ • • : 

SUGGESTED DEV|Lpi^EMTAL AGE; 14 - 18 , 



• ACTIVITI^ySTRATEGtES " 
-Read newspaper ads q1 cgr^ for sale. < 
-Visit a used car lot. 

• Select the (3r of Ns qf her, choice-eitiier on the lot or 
in the newspaper. ^ 

"Discuss how money is borrowed. 

--Given the interest rate and term of the loan/figure 
out what the total price and monthly payments 
would be. 



- MATER-IAUS/RESOURCES 

--Newspaper want ads. 

• * 

-Resource' p^^ns: used car dealers, bank^s, loan 
company per^nnel. • 

-New Readers Press: Be Informed on Ownir^ an 
Auto, (book) 



OIHER RELATED ACTIVITIES: 



Caiculate how long one would have to wori< to just pay for the car. Caloitate the difference in price between a cash 
purchase ar|J borrowing, to buy. ^ ^ 



ELEMENT; SELF KMlPtVLEPGE 

. ' * , ■ » ' . -■ . 

* LONG RANGE LEARNER OBJECTIVE: To' racoflnize the vital hnportarice of ea* farntlTmamber. . - 

sPPCiPiC SHORT.TF"M BPHAViop ftS nR^f-CTiVE: Th« Student will oraHv l«t 10 activities his/her motlier 
and ten who benefits from eadi activity. . ' ' .. 



aJGGESTEb SUBJECT AREA: Social Studies 
SUGGESTED DEVELOPMENTAL AGE: 5 • 8 



i 



- — ^ — ■ ^ f , 1 

AHTIVITIES/STRATEGIES 


.--..11 — : — ' .11 

MATERIALS/RESOURCES 


--Observe -ffamnel board famtiy menrttws snd dismiss 


^Instructor Fwnfly Flannel Board Set 


how they^^^tribute to the family unit 

-Bring photographs of mother invofiS^ed' irf d^^nt 
activities and diso^ 


-Snapdiots.4 


* 

-Pf^^ magazine cutouts, photogr^rphs, and drawifjjjf 
materials f<^ booklet. , | ^ ' ' 


"Make a booklet "All About Me and My Mother," 


-^VE: Robert and HisFanily, (filmstrip) 


' Report to class things mother was seen doing 
yesterday and for wtom she was doing them. 


-Hoffman: About Family H^ls^rs. 


i 

"Interview mother ^nd ask her what ^e does, 

• * 


-AnwicanGuWance &N^ice: Perfxjdy Kit. 


OTHER RELATED ACTIVITIES: 



Duties of other family members. 



ELEMENX: SELF KNOWLfetSGE \ 

I 



LONG R^GE LEARNER OBJECTIVE: To help match an Irxitvkluars ^ipl^ and inters with the skills and 
processes needed \n the world of work. ' * 

g*ECIRC SHORT-TERM BEHAVIORAL OBJECTIVE: After listenh^ to kajpeivisor's evaluation of a student's 
performance on a job training site, the^ent witl reatisticatly "I did ^good job in . . ^ i rwed to improve .... 



in.' 



SUGGESTED SUBJECT AREA: Vocational/prevocatipnal 
^GGESTED DEVELOPMENTAL AGE: 10 -16 



i - 



ACTIVITIES/STRATEGIES 

'Discuss duties on a given job training site. 

-Discuss work habits needed on a given job Gaining 
site. 

"Evaluate self after selected in class t^s re; fulftlling 
duties and exhibiting appropriate work habits. 

-Compare own self-evaluation to teadier's evaluation 
of same task. 



/ MATE R 1 ALS/R ESQU RCES 
-T^flK^er de^igr^ student worker evaluation sheets^ 

-Tape recorder for student to record her or his 
own self-evaluation, 

-^GuWani^ A^sciates: Trouble at Work , (filmstrips & 
casettes) 



-Singer: Job Survival Skills, (multimedia kit) 

-Educational Projections Corp: Keeping a Uob ; 
Attifajdes, Work, People, {filmstrip & student st'bd^ 
manual) 

>-Janus: Don't Get F ired! (book) 
"Frank E. Riches: Unemployed Uqiies. (book) 



OTHER RELATED ACTIVITIES: 

Relate student worker evakjation results to student strengths and weaknes^s. Investigate occupations that need the 
same worker strengths that the student has consistently exhibited. 



ELEMENT: S^LF-KNOWl^EDGE - 

LONG RANGE LEARNER OBJECTIVE: To learn that the ifxiividual must be adapt^le in a'dianging society. 

gPEClFICSHORT-TERM BEHAVIORAL OBJECTIV£: The student will list f ive'dfffawt roles he/she played during 
the past week. * ' . • ' • 

• • ■ . I 

SUGGESTED SUBJECT AREA: Lan^iage arts ^ 

SUGGESTED OEVELOPMENTAy AGE: 9 12 



ACTIVITIES/STRATEGIES 

-Participate in a brainstorming session to determine a 
wide variety of roles students play^ (i.e., child, 
baby-sitter. • student, baseball- player, budjoy, 
garderier), 

"Discuss any difficulties in changing roles. 

--Diaiuss what would happen if the worker continued 
in 4iis/her leisure time role. , . 



MATB«rALS/RESOURCES 



-Mafex: Who Are Yog? <t3odkK • 
-Frank E. Rich»ds: You, (book) 
^teck-Vajghn G^., Understgndinq Yourself, (book) 



"Role play student difficulties in cha 
reairting consequences. 



r^^^Pjj^ith 



OTHER RELATED AlyTIVITIESL 

Identify possible future roles. Investigate roles of signif icant others. 
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( OECiSION-MAKING . 



Decision-making includes acquiring^e b^c skills involved iq probl^ solving. Tf«j» skills must be tmgvfU 
through practical exp^-iences in the classroom. Compofwnts of the deciston^Aing proce^ to be taught are: 



1 . I dentify prohtem or situatkm. . 

2. Consider alternatives. ■ " ^ ' ' \ 

3. Conner coneequ^iiees pf a^ferp&tlVes. ' . ^ 
4: Select the best alfernatiye. • 

5. Implement the atternSnlv^. ^' 

& Evaluate the results. * ^ ^ 



The indfvidtlal who possesses decfston-makipg ^ills will ultimatejy be better eQuipped'to analyze alternatives in both 
verbal and written form. Thus he/^ Q^ dSH and be flexible with the ainseqijentsej of his^ decisions. 



Long rar^ learner objective aig^sted by *e South Carolina Oepartmer^t of Education Car^ Education Stiaff 
for the decision-making elennent: • ' ' , ■ ' 



erJc 



1 ; To be able to cope with the coasequen<^ of personal decisions,^ 



2. To recognize that all decisions made have a caW and an effect. ' 

3. To be competent in the v^tral and written analysis of alternatives. 

r 4. To know and practice the c^mpK>nents of the decision-makirrg proc^, 
5- To be able to solve school-rfelated problems. ' ^ 

6. To apply the decision-making process to home and social problems. • * ^ 

7. Toapply the decision-making process to the study and sela:tion of careers. 

8. To learn to reevaluate a prior decision when new information is available. : 

9. To understand that career development requires sequential ^ies of rfipices. 

10. To know th^t training or pursuing a career choice helps developwhoa student really is. 

.11.. To know that a tentative- career choice should beijased'On attitudes, value?; a^id interests and to kriovv that this 
choice requires in-depth study. _ 

12. Tobeknowledgeahieabouttheflexibility of career-education. . 

13. To recognize and accept others' decisions. s ' . • 

I 

14. To know thattaFeer decisions must correlate with one's ^als in life (e.g., money, hours, etc,),. 

15. To possess self-knowl^ge when rhaking realistic life choices. * . . 

21 p , 



ELEMENT: DECISION-MAKING 



LQMG RAIMdE LgARNER OBJECTIVEr To be able to cope with the consequernys^f perwnal decirigns. y[ 

SPECIFIC SHQRT-TgftM BEHAVIORAL OBJECTIVE: The student will tell three possible consequences of ^ 

doit^ an assigned job. ' : ^ < ' 

o • ■ 

SUGGESTED SUBJECT AREA; Prevocation^ 
SUGGESTED PEVELOPMfeNTAL AGfE; 9 • 12 



AnTIVITjES/STRATEGiES 
The sUident will: 

-rBe instructed ^ttot to do ^^egularly assigned student 
^h^lper job {i.e., So not water seedllngsK 

-Discuss what were the consequences for not doing 
the job (i.e,/seed!ings^died). 

--Discuss the consequences for the rest of the cl^ 
when the job was not done (i.e., plants not mailable 
for pl^nt sale, profit not available for class p&rv^)^ 

-Discuss other duti^ of classroom workers. 

-Explore consequences if these jobs are not done. 

-Talk about what happens when adylts fail tp do 
their jobs correctly. 



MA JERlALSyRESOURCES 

"Scholastic Book SmvlcB: Makihg Mtstaky. 
<nHiltlmedia) , '■ 

Xioronet: L ^OTilnq From Dl^ppdln^mwits^ ^filmr ^ 



OTRER DELATED ACTIVITIES: 

Pursue consequences to workers for not doing jobs more i^Jatail, Investigate concept of "^ing fired' 



{/d6 



ELEMiNT: DECISION-MAKING 



LONG RANGI e learner OBJECTIVE: To reasgnize that all decisions made-have a caus^ and effect. 

SPECIFIC SHORT-TEftM BEHAVIORAL OBJECTIVE: TN student wHI name a recooi decision he/she Has made 
giving both the r&^n why it was m^e and the results of it. 

SUGGESTED SUBJECT AREA: Prevocational 

SUGGESTED DEVELOPMENTAL AGE: 12 • 16 



A CTIVITIES/STRATEGIES • 

"Discuss what decisions are made regularly at home. 

-Name typical everfday decisions made (i.e,, what to 
wear, when to eat, what to buy. etc.) 

-Tell one decision which was made during the 
dayrdiscusslng the merits and demerits of the 
decision. 

-Investigate reasons why people make decisions. 

"DiH:uss possible results of a list of hypothetical 
decisions. , , . 

-Together with fellow classmates direct the class for 
a period of time. • 

-Discuss what decisions were made, why they were 
made, and the result of the decisions. 



MATERIALS/RES OURCES 

-Argus Communications: Fe eUpqs & ThQughts (How 
Dp You Mrtce Decisions?) <sound f ilmstrip) 

--ScJtolastic feook S«V!i»: Fiaurind- Th^nos Out. 
(m^^timedla) 

^-Penh^t Educsational Materlarts: "The Total Person" 
Cgame), Values in Action , (sound filmstrips) 



OTHER RELATED ACTIVITIES: 



Extend the cause and effect study to career decisions. 
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ELEMENT: DECISION^KING 



, L OWG RANGE LEARMER d&IECTlVE : To be «)mp^tent In the wbal and written analysis of alternatives. 

gPECIf IC SHORT-TERM BEHAVIORAL OBJECTIVE; student^HI stat^ a personal goal and then give two . 
possl&le alternatives to the goal. ' * J ^ ^ 

S UGGESTED SUBJECT AREA: Prevocattonal - , 

SUGGESTED DWELQPMENTAL AGE: 12 - 16 




..Listen to stories ^itKJUt peopje . who have 
encountered difficulties in adiievtr^ goals; offer 
suggestions as to how the person cai. dnart^e ihe 
situation. ' ' " 

-Discuss the concept of alternatives. 

-Choose a real or hypothetical goal and analyze it in 
terms of alternatives to it. 

"Examine resource material to explore alternatives- 



^tori^ of persons wt* goal difficulties^ 



-Parent as resource persons both to help with 

^phasizing the fw ett^li^ing alternatives in 

achteving goals, and to aaist the student in selecting 

alternative to situations *at ocojr in tire Iwme. 

* 

^her r^urc* p^'sons: vocatk>nsl or employmwTt 
^unselors who surest how to identify alternatives In 
job, personal, and social situations. 




OTHER RELATED ACTIVITIES: 

Emphasize an^yzing the end rekilt of any actual or potential alternative to a goal. 



-?,9 
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ELEMENT: DECISION-MAKING . . 

* »• . 

LONG RANGE LEARNER OBJECTIVE; To f^noW and practice the comporwnts of the d^ston-m^ing process. 

TTT ^ : J 

fflECtFtC SHORT-TERM BEHAVIORAL OBJECTIVE: The student will give five ex«nples of pw-sonal faehavKN- 
producing consequences. ' . . . ' ' * 

SUGGESTED SUBJECT ARpA: Prewocational ' . ' 

SUGGESTED DEVELOPMENTAL AGE; 12 -16 » 



ACTIViTIES/STR ATEG t€S 

r ' * 

"Discuss basi$ cause-effKt relation^ips, using 
physical exanH>les like a boum:lng ping pong ball, 
shooting marbles, and a tuning foi4c. 

"Role play behaviors that evoke reactions In the 
other participant. 

-Discuss efpotional reactions as cons^uenq^s, and 
how they produce con^uenceS that cofor the 
reactor's perception, feelings, and behavior. 

i 

ft • 

- fnterview fniends, parents, and relatives to discover 
their reactions to student's bdiavior. 

"Listen to judge or poUce officer discuss oonequ^ices 
for law breaking. 

"LrstSn to personnel manager discuss con5»quences of 
behavior fh a work setting. 



MATERIALS/RESOURCES 

--Plr^ 0ong ball, m»i)les, tuning fork, 

-Society ,for Viswa! Education: Learning to Lhm 
Togetfi^ (First Things Vali^£^ies). {f ilmstrip) 

-Resource persons: alt persons who see and r^act to 
s&jdent's behavior. *Judge or police officer, p^sonnef 
martag^. 



OTHER RELATED ACTIVITIES: 

Study the other f ive cj^ponents individually in de^Pih. Put them all together to practice making decisions. 



it' 
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. ELEMENT: PECISION-MAKING 

LONG RANGE LEARNER OBJECTIVE ; To be able to sqJve schopl-related probl«Tis. 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE: The student will state a school-reJated problem (of his/her 
choice) and provide a possible practical solution to it. 

SUGGESTED SUB JECT AREA: Social Studies 

— ^ : ■ ■ I i 

SUGGESTED DEVELOPMENTAL AGE: 9 - 12 



ACTI V m ES/STR ATEG I ES 

-Brainstorm to determlr^ a wide variety of a*»ol- 
related problems- ^ * , 

1 

'-Choose the problem he/she is most interested in. 

-Interview other students and staff fi4x)yt possible 
solutions. 

-List all possible solutions (Including own ideas). 
-Select the most practical idea. 

-^Rofe play the problem with the new solution in 
effect. 



OTHER RELATED ACTIVITIES : 

Work on implementing arid evaluating choices. 



MATERIALS/RESOURCES 

-Resource pa's^ns: oih&r students and staff menjbers 
to offer solutions. 

-Goodyear PuWicattons: Learning to Think and 
Choose by J.P.C^eel. fbook) ^ ^ 

-^Educational Adilevanent Corporation: It's Your 
Choice, (soufid filmstrip) 
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ELEMENT: DECISION-MAKING ^ 

LONG RAMGE LEARNER OBJ£CTlVE a> To apply the deciston-rruMting process to home and social problems. 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECT>V£; The student witf list five appropriate fesponses to the 
question: "What will you do with your free .time efw. a^ooJ?" 

• ' SUGGESTED SUBJECT AREA: Prevocational j k 

aJGGESTEP DEVELOPMENTAL AGE: 12 16 ♦ 



1 

ACTiVn ico/b 1 nA 1 cuito 


♦ 


i 

-^Participate in^a brainstorming ^ivity to list a wide 


-Magazine ait*outs. 


va^^iety of toc^l leisure activities. 


-*FPS Inf* Hnw To Hn Inas^ttfis) 


-Add to the list ideas frd^ the newspaper, radio, TV, 
and the telephone book. 


-Educational Prolections Corp.. Organizations for 
* Children Ifiimstrio) 

WI1lf%A* vita Htll*pisf *f^f 


-Make a chart with cut-outs from magazines of 
people doing vark>us activities. 


-Intm>retiv6 Education: Recreation and Leisure 
Tinw S^-iw. (multimedia) 


-Eliminate id^s that are too expensive. 

* ■ 




"Eliminate ideas that require non-existent 




transportation. 




-Eliminate ideas that require non-existent skills. 




"Etiminate ideas that are not fun. 






* 


pTHER RELATED ACTIVITIES: 




Introduce students to new leisure time activities. 

r • 


• 




* 


1 








t 
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ELEMENT: DECISION-MAKING 



LONG RANGE LEARNER' OBJECTIVE: To apply the decision-makinff process to the study and selection of 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTrVE; Aftw participating in a role-playing activity in « new 
occupation to which the student has recently been exposed, the student will state whether or not the activity is liked 
and why. * 

iaJGGESTEP SUBJECT AREA: Social Sadies . , 

SUGGESTED DEVELOPMENTAL AGE: 9 -11 . 



•'^ACTIVITIES/STRATEGIES ^ 


MATERIALS/RESOURCES 


-Vievy a dispjay of pictures and media of 
workers in the "new" activity. 

1 

~Vi^ a work^ participating in the job. 
-Meet the worker in the clas»'oom. 
"View the tools of the worker. 


..M«lla pertaining to a parUcular career, 
-R^urcep^^n: a worker in tfie selected field. 
--Toots of the wcNicer. 
"Tape recwder to rerard thoughts. 


-Rofe play working In the new activity. * 


• if 


-Record tt;K)ughts of working in that career. 




OTHER RELATED ACTIVITIES: 


• 


Analyze the practicality of the first thoughts regarding the career. Rethink liites and dislikes keeping in mind own 
interests and abilities. . . 


T 




i 

f 

* 


« 
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ELEMENT: DECISION-MAKING . 



LONG RANGE LEARtVIER OBJECTIVE; To learn to reevaluate a prior decision wh«i new mformatton ts available. 



SPECIF IC)SHORT-TERM BEHAVIORAL OgJECTtVE: The student will list five sources as resources for help In 
resolving^ocationat probions. 



SUGGESTED SUBJECT AREA; Prevocational 
SUGGESTED DEVELOPMENTAL AGE: 14 -18 



J 




ACTIVITIES/STRATEGIES 

.-Investigate S.C. Vocatronal R^bHitation with a 
classroom q;>e^^, field trip, ami otf^er media, 

-Listen to the school guid^ce cotinsel^r relate how 
he/she may be able^o help with vocational proble 

•Investigate S.C. Job Service with a d 
speaker, field trip, arKl other media. 

•^estigate S.C. Unemployment Comf^sation 
Division with a classroom sf^ker, field trip, and 
other media. 

-Investigate a union with a classroom ^aker and 
other media, 

-Investigate S.C. Department of Sodai Service with 
a ciassroom speaker and other media. , * 

-List persons in B^erydaw lifa who could provide 
assistance {e.g., parents, teachers, clergy, etc.). 



4 



MATERIALS/RESOURCES 



-Agency or organization r^purce persons: 
repr^entatKms from VR, Jcrt> Service, Unemptoyment* 
^ Compensation Dlv./unk?ns,DSS, 



--Oth^ resource 
tesdia^, dergy. 



s: school OHinselors, parents, 



OTHER RELATED ACTIVITIES: 



When to change a decision. 
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ELEMENT: DEPISION-MAKING 

LQWG RANGE LEARNER OBJECTIVE: To understand that career development requires sequential series of 
choices. 

SPECIFIC SHORT-TERM M HAmoBAL OBJECTIVE: The student will choose and state the reMon whether tt> 
jTln^JhoouZ a^owling alley or remain b^ l^ ln *e work*op to woH< on ^Id .bcontrac. woH.. 

SUGGESTED SUBJECT AREA: Prevocatlonal 
SUGGESTED DEVELOPMENTAL AGE: 12 -18 



ACTIVtTIES/STRATfGIES 

-Discuss past experiences in the bowling alley. 

"Calculate how much money could be earned during 
the time period. in question. 

"Speculate what might be done with the potential 
earnings. 

-Discuss possible consequences of tfie ajb<x>htract 
not being finished in time. 

"Make decision. 



' MATERIALS/RESOURCES 
-Guidance Assjciates: Setting Goats, (multimedia) 

-Ai^s Communications: Feelinos ami Thoughts 
(How Do You Make Decisions?) (smmd filmstrip) 



OTHER RELATED ACTIVITIES : 

Give students many chances to make choices at every gr^e level. 
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ELEMENT: DECISION-MAKING 



f 

LONG RANGE LEARNER QBJECTrVE : To know jthat training or pursuing a career' choice helps develop who a 
student really is. . ' ' . 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE: Using a list of products manufactured locally, the student 
will correctiv match the product with the types of workers needed to produce it 

^GGESTED SUBJECT AREA: Prevocational 

SUGGESTED DEVELOPMENTAL AGE: ^4 - 18 



ACTIVITItS/STRATEGJES 


MATERIALS/RESOURCES 


"Investigate types of industries arHf^jroducts made in 


-Chamber of Commerce://f ilms ard resource persons. 


the area. 


-Local irKlustrial directory* 


--Research how the local products are m^e. 


--Resource materials on how ^oducts are 


"Identify types of employmem needed in the 


manufactured. 


manufacturing. 


-Field trip sites. * 


"Visit the major lo^al Industries to observe types of 
occupations employed. 


"Local personnel managers. 


"Listen to local personnel managers' list types of 




occupations they employ. 





OTHER RELATED ACTIVITIESI 



Investigate iocal service industries, type of service supplied, and workers employed. 

1 
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ELEMEMT: DECrSION-WAKfNG 

LONG RANGE LEARNER OBJECTtVE: To know that a tentatlv6 career chok» dxKiW be based on attltoides, 
values, and interests and to know that this choice requires in-depth study. 

g»ECiFlC ^K>RT'TERM BEHAVIORAL OBJECTIVE; The student will name the perwnal-soicial needs 
he/^e eSpects to meet throu^ the job. 

SUGQESTED SUBJECT AREA: Prevocational * / * 

SUGQESTED DEVELCMHWENTAl AGE: 14 > 18 



ACTIVITIES/STRATEGIES , 

--Brainstorm to compile a list of major personal-»cla! 
needs, vtk.s*. acc^tarKe, ^proval, frtendsh^, status, 
future s|>ous8, etc.). 

-List ways these n^dte are met in vsK^rk situations* 

-Choose the needs most innportant to se\f. 

^Analyze which of these needs could realist ically be 
achieved on tiie Job* 



MAffe R lALS/R ESOU RCES 



^Houghton-Mifflin: ''Can^ Choice Gwro." Career 
Values: What Really Mattm to You, (aidlofilmstrip) 

-EcUicatfonal Adttevement Corp/. Creiatlnfl Your 
Future ^ (fmiitimedia) » 

-SRA: Decision Madcing *for Career Develi:H>ment 
(multimedia) • 

-Resource p@»n: school counselor for help in 
kJentifytng personal-KKjIal needs. 



OTHER RELATED ACTIVITIES: 



Lead students in relating own personal interests to career choices: 
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£LEM£CfllDECISION-MAKWyiG 

1 s 

LONG RANGE LEARNER OBJECTIVE: To be knowtec^eable about the flexibility of career education. 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE; The stwtent wHI cJescribe three different kinds of housing ^ 
that exist locally. ' r • 

SUGGESTED SUBJECT AREA; Social Studies 



SUGGESTED DEVELOPMENTAL AGE; 8 - 10 



Av t 1 V 1 1 i Cv^/D 1 nMJ WV3 1 


MATERIALS/RfeOURCES 


-View media about different typ^ of N>u$ing (i.e., 
house, -apartment, mcfcHe home, tent, sod hut, etc). 


-sr.- Audio-Vifiual Aids Ljl^ry: World Full of^ 
Homes No. 60df. ^elta": Almost Anyone Can Build 
a House No. 7424. If iUns) 


-Help compile a list of different types of housing the 
class members live in. 


-Resource perK>ns: realtor, builder. 


-Visit 3 site of a house under construction. ■ 




• 

-Create a mura! of a variety of tousing types. 




"Listen to a guest speaker realtor explain how people 




go about getting housing. 




• 

-Discuss which of the many housir^ types exist 




locally. ^ 





OTHER RELATED ACTIVITIES; 

InvKtigate flexibiiity needed in career choice due to availability of jobs. 
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ELEMENT; DECISION-MAKING 
LONG RANGE LEARNER OBJECTIVE; To rectagnizeand accefrt othys' ciecisiont. 

SP ECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE; Tl« student w5lf $tate some deciswrn that affect htm/her, 
macte by a pawn vested with authority. , • 

SUGGESTED SUBJECT AREA; Social Studies • ^ 

SUGGESTED DEVELWMENTALAQE: 9-12 



ACTIVITIES/STRATEGIES 

-Listen to the gu^ sf^ak^^ the perwn v^ed with 
authority (i.e., principal, school bus drlv^. a^ssing 
guard, hall monitor, etc.), speak about the decisions 
he/she makes. 

-Discuss roles and responsibility as it pertains to tte 
person vested with authority. 

-Display pictures of people in authority. 

-Role play situations in a day In whidi no one was in 
authority. ' 



MATERIALS/RESOURCES 



T 



-Guidan<» Associates: What Do You Do About 

Bute ? (First Thing: Valu») (film^ip) 

* 4 

-Curtis: The Rules We Fo»ow. ifiln^strlp) 

--Resource person: someone vested with authority in 
the sdiooi setting. 

-Pictures of people In authorltv.. 



OTHER RELATED ACTIVITIES: 

Continue with non-school persons in authority (i.e., jbolice off icw, judge, jury, governor. President of U.S...eta) 
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. ' ELEMENT: DECISION-MAKING 

1 . _ . 

LONG RANGE LEARNER OBJECTIVE: To know that carw decisions mi^ correlate with one's gMis in lifB.{e.g.^ 
money, hours, etc). . ^ 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE; T^^ student will Wentrfy tfvee potential barrlaTS to 
achieving personal goals* " ^ - 

SUiBGESTED SUBJECT AREA: Prevocattonal ^ 

SUGGESTED DEVELOPMENTAL AGE: if • 16 



ACTl VITI ES/STR ATEGt ES 

-Discuss possible reasons for. not achieving personal 
goals (i.e., ^handicappir^ cofKlition, lack of 
persistence, poor planning, outs^e pressure, etc.), 

--investigate . harKiicapped persons wl^ have 
successfully met their goals- 

-Be presented story of a handicapf^ person who is 
faltering in pursuit of his/her goal; ^gest strategies 
for achieving the goal. 



MATERIALS/RESOURCES 

-Anr^fcan A$soci3tk>n for Advancement of Science: 
R^ourca Directory 'of Handicapf^ SciOTtists by J. 
A, Owens, M. R. Redden, and J^W. Brown, (book) 

-ETV: "FfrfJing Free". 

--Whitnrmn: Why Anv I Different? by *i. Sinion. 
{book) » 

-Walk^: About Handicaps by S. B. Stein, (book) 

-Family Comnnunications: "Growing Up Without 
Sight." (record) 

"Resource person: VR staff member. (Have films of 
surcessfulty closed cases.) . 

-Argus Communicattons: Rotes and Goals , (sound 
film^rip) 



4- 



OTHER RELATED ACTIVITIES: 



Ascertain' whether career decisions arein harmony or conflict with personal goals. * 
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ELEMENT: DECfSION MAKINQ 



r 



LONG RAWGE LEARNER OBJECTIVE; T o pofwss sfilf-knowl«l9« "^^"8 rmUtiic life choljasT 

SPECtFiC SHORT-TERM BEHAVIORAi. OBJECTIVE; The itud«tt wHI d^lne haradity and Ito three parional 
. 'factors (of self) influsncad by heredity. . . 

' SUGGESTE D SUBJECT AREA: Sc^K8 ' ^ s 

SUGGESTED DEVELOPMENTAL AGE; 14- 18 . . 



ACTIVITIES/STRATEGIES 
-L^en to an explanation of geiw and duomMonc*. 

-4Dibserve the cSSt cotor of a-new litter of puf^les 
kittens) and their mother ami father's coat colors. 

-Looking at a photof^ph, destyibe own personal 
featuf 



^tographs of parents (both recent and 
:e physical simiUrHies. 



;-Loojung 
early pictu 




-^With parent's help, f fll out a cgart of ages at whiiA 
early childhood devejopment tasks were 
aci^niplished* * ^ 



MATERIALS/RESOURCES 

-«ScimoB txioks. ^ 

Ut^ac^f puppSes or kittens. 

^--Photc«r8f*» <^ itiident ami pSwrents-both rmmtt and 
ewiy plcturw. 



OTHER RELATED ACTIVITIES; 

Investigate the factor of environment and how it affects a- perfion. 



CAREER iS^WARf NESS . 

Career awareness defines students' acquaintances ^lth,a wkte vartaty of occupattom. Beginnfng with the 
Jtnowtedoe.of the job. of home members end school funnel, the student can retete th^ occupations to 
community functions. Since miich pf one's total^ routing is organized around the work one does. It is vital that 
students become totally aware of tt^ gamut of avallii^e cw-^rs. V , 



Lo'ns-range learner objective suggested-by the South d^llna Department of Educatwn Career Education St^ 
for the career awarenes element: ' ' 
- 

1. To knovy the jobs of home;m»nbersand schdof personnel. . .■ , - 

2. To relate home and sctK>o I jobs to comrrtun^ty functions. 

3. To know thejobs necessary to maintain the cbmmunitv. 

4. To compare and contrast local jobs td'^ipnal and InternatJpnjsl jobs. 
' 5. Toufidersfandtfterelatbn*ipfc»tweenattftu^ 

6. To know that wdrk organizations are humarhorgan|zatkjrt$. , ^ 

7. To realize that because of labor marke^^emand some people must take jobs that availably rather than being 
able to choose their vocatbns. , 

* 8/ To r^gnize that ah indh^kiukmay be suW for num^ous owupsttons. 

\ 9 To know that much of one's totaKiife rootirt©^ organized around the work one do^ 

W To realize^hat occupations are ranK^ accbrdir^ to duties, difficultV in obtaining the lob/ rewards one gets 
from the occupation/arKl sociaf prestige. \ i " 

1 1! To know that vocattonal choice is determ^Ld by Jrfcial, individual, and^econpmic factors, each of which may 
independently influence an individual. , ^> ^. ^ , "C..^,.^,-*^-^. 

12. To rUognize that geographical location detVmines xVm kinds of ^rk*found.|herein: - ^^/^ ' ' 

la To vrtierstand that in our culture a person's preference of work {not n^ecessarily his/her actual employment) 
Indicates much about h^r or him that is significant. , 

14. To compref^nd that school is a job, * . » 

15. To r^tiz^ that hobbies and interests may lead to a vocation. , 




ELEMENT: CAREER AWARENESS 



tONG RANGE LEAWKER OBJECTiVE: To know the lot» of hotna m«nbw^ and school perwiw^l. 

SPECIFIC SHORT-TER'M BEHAVIORAL OBJECTIVE: Wh«i aikad. the student will name three norvteachlng 
kdiooi personnel and teli what each does. . 

SUGGESTED SUBJECT AREA: Social Studies , 



SUGGESTED DEVELOPMENTAL AGEst ^ 6 



ACTtVITIES/STRATEGIES 



The student will: 
-View audio-vTsyal. 



-Take a tour of the school buiteiiog to watch 
nofhteschers at work. 

-Talk to fx)n-t^chers during their clawoom visit$^ 

-Help construct a bulletin board of non-teadi1ng , 
staff members incliKiing picrtures,' mme$, and duties. 



MATERtAlS/RESQURCES 

^McGraw Hill: "Schoot Helper Serl^'' (fitm^)p) 
-Encyctoi^ia 8rittanica: Safety on tt^ B\j& (film) 
-SdKK>t non^teat^if^ penonnal as rnource persona, 



OTHER RELATED ACTIVITIES; 



i 



Study -the school norhtaachir^ occupations mcr^ in depth: weg^ requir^ents^ dutii^, iKiv«tt^e$ Ind 
disadvantages. Investigate \oi^ that have to be done in most homes ami who might do them. , 



f. 
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ELEMENT: CAREER AWARENESS 



LONG RANGE LEARNER OBJECTIVE: To retQt;^ home and sdKX»t joto to oommunity functions. 
^ — ^ . ^ 

SPECtFiC SHORT-TERM BEHAVIORAL O&IECTiVE; Wten asked, the rtudent witi list five rmds of the 
oommunity end tell how the oommunity f Hit th«e needs. f 

SUGGESTED SUBJECT AREA: Social Studies 

SUGGESTED DEVELOPMENTAL AGE; 6 - 8 



ACT I Vm ES/STR ATEG1 ES 

-Discuss community services (such as: fire, police, 
telephone, electricity, water, and sewer, newspaper, 
library, etc*), 

--Visit some community service sites. 

-Listen to classroom guest sp^kers from some of 
th^ community service sites^^ 

-Discuss the needs these services fulfill. 



MATERIALS/RESOURCES 

-•Melmont: AtthaBakwy by L, Colonfus. (book) ^ 

•-Putnrmn: Telephones by R. Sacks, i Know a 
Garbageman b y B. Wiliiams. (books) 

-Folkways: 'The Laundry anef Bakery Story." 
(recordings) 

-SVE: Qtv: Occupations (film) 

-Eye Gate: Our Neighborhood Workm-s, Some 
Nei gh|)orhood Helpers (filmstrips) 



OTHER RELATED ACTIVITIES: 



Cover needs of home and schoo^and how they are fulfilled. 



ERIC 



ELEMENT; CAREER AWARENE^ 

LOn€ RAffiGE LEARWEB OaiECTIVE: To know the jote mcetmy to mainAin the community. 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE; When sskad why swirtation workers are Important to u% 
tile student will oraify give t^ee reasons. 

SUGGES TED SUBJECT AREA; Social Studies 

, , 1 ^ ■ | l > I I ■ ! ■! I ■m i l l » I — — — ■■ ■■ lUM I I ^ 

SUGGESTED DEVELOPMENTAL AGE: 3 - 6 ! 



ACTIVITIES/STRATEGIES 

« 

-View audio-visusts about sanitetion workers ^ 
--Read books'about sanitation wmlc^ 

c 

-Taice a school neighborhood walk to watch the 
^nitatk>n workers at work. 

-Take a field trip to a tocal sanitatbn company. 

--Participate' in "pretend th^e were no sanltatton 
workers" activities: role pteying, diKU^s^n, draw 
pictures. 



• MATERIALS/RESOURCES 

-McGraw HIM: The Saiitatten Deiwtfwnt 
Crew- -C<mimunity Helped Series, (film) ^ 

-E^ Gate: Sanitation and the Sanitatton Workers. 
(f ilmsirip) 

-^Albert Whitm^i Co., Ct^n Streets. Clean Wafter . 
Clean Air by Cynthia DwpirL (book) 

-Melmont Publistwrs, Ina, About Friendly Hetperf 
Around Tc^n by Eteine Hoffman, (book) 

>-Putman: I Know a Garbg^ieman by B. Williams, 



OTHER REtATEP ACTIVtTI£&: , 

Study the occupatfon more in depth: wages, requirements, dutlei advantages, and disadvantages. Study other service 
occupsttons in the community. \ 
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ELEMENT: CAREER AWARENeIs 



LONG RANGE LEARNER OBJEjSTTyE: To compare and oontrast local jobs to nattonal and Intm-nstlonat jobs, 

SPECtFtC SHORT-TERM BjmAy^^ OBJECTIVE; The student will orally list ten types of employment 
located in his/her town. 



SUGGESTED SUBJECT AREA: Social St^es 



SUGGESTED DEVELOPMENTAL AGE:,7 - 9 



ACTIVITIES/STRATEGIES 

-Visit the local S.CX Job Service office. 

-Look at the Job Bank wmfxiter jyint-out. 

-Listen to classroom speakers^ from local 
business/industries. 

-Construct a bulletin board ctepicttng tocal job 
offering. 



MATERIALS/RESOURCES 

-S.C. Job S^ice (consult local tel^hone book) 

-Job Bank computer prim^out (outdated ones may 
be avaitoble for In-sdiool use). * 

-Local sctKK)t district career educatk)n resource book 
for speakers and field trips. 

-Parents as sources of s^^ker s: 

-Magazine pictures of workers, photographs, 
construction papa*. 



OTHER RELATED ACTIVITIES; 

' ' ■ ■ ■ ■ — ' ' — ' — ■ — — - ' « 

Study jobs available in other parts of the country, Compfire ard contrast to what is found tocally. Discuss why 
certain jobs are not available locally. 



ELEMENT: CAREER AWARENESS 



LONG RANGE LEARNE^ OBJECTIVE: To underrtand the rotetjonship betwaen attitudes and values and different 



careers. 



Hiustrations may be produced. 1 




SUGdESTED SUB.KCT AREA: Art 




SUGGESTED DEVELOPMENTAL AGE: 10 -12 

- 


f * 

. ^- 


ACTIVITIES/STRATEGIES 


MATERIALS/RESdtffiCES 


-Observe illustratrans in a variety of children's, , 


. n ^ 

-An assortment of chiWrwi's picture books from the 




-Art imte-Jals: pap®", n^ziw cut-outis, linoleum 
blodcs, knives ink, potatoes, drawing pencils, finger 


— 1 611 wnicn on6S ne/sntj iiivcu uwv oiiu "» »y» 


palntSw 

9 


n 


f 


-Make a linoleum block ojt. 


> m 


-Make a potato print 




-Make^ pencil drawing. 


• 


-Mafce a finger paintiilg. 




.^^^^o'ne medium and illustrate a favorite class 









OTHER RE4.ATED ACTIVritES: 

lit 

Visit a printer. 
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ELEMENT: CAREER AWARENESS 



LONG RANGE LEARNER OBJECTIVE; T o know that wdrk miianiaatlons are human organiaattons. 

SPECIPtC SHORT-TERM BEHAVtORAl OBJECTIVE: When askad, tf» student will list the s^ic^ avall^tole In 
the county health departm^t ^ - ' 

SUGGESTED SUBJECT AREA: Science/heatth 

r 

SUGGESTED DEVELOPMENTAL AGE: 10 -12 



ACTi VITI ES/STR ATEG I ES 

-Using books and audb-visuals, find the duties of the 
health department 

-Draw a mural depicting the service of the health 
department 

-Cisten te the guest weaker from the h^lth 
department 

-Visit the health department. 

-Create and role play a situation of the actk>ns of the 
. health department during a serious f Ipod* 



- MATERIALS/RESOURCES 

-S,C. fnstructtonal Films: 
• -The Hospital { No. 61 66) 
"Communltv Health and You (No 3187) 

-Health Depiutm^t resource persons. 



OTHER RELATED ACTIVITIES: 

» 

Investigate human aspects of other governmental agerurtes and businesses/industries. 



9 
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ELEMENT: CAREER AWARENESS 



LONG RANGE LEARNER OBJECTIVE: To realize that becaute of labor market demand, some people must t^e 
jobs that are available rather than being able to choose their vocations. 

SPECIFIC ftMnRT .TERM BEHAVIORAL OSJECTIVE : The student will demonstr^e an awar«ie» that althoi^h 
most people work, some are not happy in the work they do by: telling of why one worker was not happy in his/her 
job. . 

SUGGESTED SUBJECT AREA; Social Studies . 
SUGGESTED DEVELOPMENTAL AGE: 10 - >3 



ACTtVITiES/STRATEGIES 

"Listen to a teach«-'s explanation of how works's 
sometimes must take a job they reaUy do not want. 

-Visit a loial industry and interview work^ as to 
whether or not they are wc«1cing at their dioice of an 
occupation. 

-Listen to clasa^oora speak©:s tell if they are working 
in their choice of an occupation. 

-Create and rol0 play situations o/people workir^ not 
at their choice of an occupatton. 



MATERIALS/RESOURCES 

Local buslr^ and Indu^ry classroom speakers and 
field trip sit^ 



OTHER RELATED ACTIVITIES: ^ 

Further investigate workers who take jobs || by choice. Plan, write, and vWeotape a "documentary" of a worker 
who is forced to take a job. 
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ELEMENT; CAREER AWARENESS 



LONG RANGE LEARNgR OBJECTIVE; To reco^is that an IndhfWual may be »jtted for numarous occupations. 

SPECIFIC SHORT-TERM BEHAVIORAI. OBJECTIVE; Afta^ investigating an occupation in which a stOdent has 
interest, he/she wili give a 2-3 minuta speech to classmates teiiing job duties and advantage and disadvantages of the 
job and showing 1 -3 visuals pertaining to the iob. 

SUGGESTED SUBJECT AREA; Langua^ arts 

SUGGESTED DEVEtOPMENTAL AGE: 8- 12 



- ACT! VITI ES/STRATEGIES 

-View material about various types of occupatk)r^ 

-Select the occupation most interested in. ^ 

-Prepare the ou^ine for a speech. 

-Collect visuals for sp^ch. 

-T?™ speech in private, 

"Analyse and correct tape. ^ 

-Give speech- live. 



MATERIALS/RESOURCES 

-Charging Times Edifcational Service^ ^eal People at 
Work (books) ♦ - . 

-New Reader's Press: The World of Work. 
Occupations I and IL (tooks) 

-Fearon : Tf^ Job Box, (booklets) 

-Educational Activiti^ Inc., Career Awarer^ss, Part 
I and 11. (f iimstrips and casettes) 

"King Features: Popeye Career Awareness Program , 
(comicbooks) 

-Clearview, Inc., Workir^ In the World, (f itmstrips 
and casettes) 



OTHER RELATED ACTtVrTIES: 

Use community resource persons to describe the occupations in classroom, visit vark)us job sites, complete personal * 
inventories of tikes and dislikes, match inventories to job conditions. * 



\ 




ELEMENT ; CAREER AWARENESS 

LONG RANQg LEARNER OBJECTtVE; To know that much of one's total We routine is (^nUed around the 
work one doel % 

SPECIF tC SHORT-TERM BEHAVIORAL OBJECTIVE; The student will demonstrate acceptance of the concept of 
work as a part of HvinB by naming each of his/her family memberi and telllns whet iob{$) each has to do. 

SUGGESTED SUBJECT AREA; Social Studies 

SUGGESTED DEVELOPMENTAL AGE: 4 • 6 j 



ACTIVITIES/STRATEGIES 


MATERIALS/RESOURCES 

• 


^Draw pictures of each family member st work. 


-^Driwing material 


-Interview own parents to discover parents' view as 


-f^ents as resource ipeak^i^ 


to who is responsible for What work. 


-Poster bMrd. 


-Listen to parent guest sf^kers d^cribe who 
which job for the family. 


-Picture reixesentattons of vartous type jobs. 


-Hefp in charting a compilation of jobs and persons 


-Picture rej^esentatfons of various family mtimbirs. 


re^nsible for t{%: families of the various guest ^ 
speakers. 


-Wittmw: Howie Helps Himself by Fassler. (book) 


-Make up a picture chart of jobs and per»ns 
responsible in own family. 

■ f 


«Grofis8t & Duntao: Oh What a Susy Day by G. 
Fujikawa, (book) 


-^Oiildrwi's Press: AH by Myself by J. B. Moncure. 
(book) 


OTHER RELATED ACTIVITreS: ' ' 



Prepare a 24 hour chart of how a worker spends his/her day. 



ELEMENT: CAREER AWARENE^ 



LONG RANGE LEARNER OBJECTIVE: To rm\lz9 th^ <H:ai{»tions ar« raNced a<»»rding to duties^ diffioilty in 
obtaining the job, rew^s one gets from the occupation, and social pr^^ 

SPECIFIC SHORT TERM BEHAVIORAL OSJECTtVE: Ghren a M of 10 jobs, the «ydent will tell: if tf^ job is 
year rourd or s^sonat, and if ti^ pay fm year is $602Q* or more, ^» less than $&)^*. * 

SUGGESTED SUBJECT AREA: fifath 

SUGGESTED DEVELOPMENTAL AGE: 12 14 

'"Based on year round 40 hour vyork week at $2.90 per hour. 



ACTIVITIES/STRATEGIES 

-Categorize jobs as seasonal or full-time through 
group discussion. 

-Listen to the concept of $2,^ as a minimum wage. 

-Solve problems of we^ly, monthly, and yearly pay 
of various workers. 

-Discuss the probable total pay of Masonal vs. y«r 
round full time wbrkers. 



MATERIALS/RESOURCES 
-M>b pictures from masaz!n€s. 
-Pocket caicuia^s. 



OTHER RELATED ACTIVITIES: 



Introduce the wncept of jobs that ret^u'tre ^ ^ ^ucatfon, pay nrwre. 
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ELEMENT: CAREER AWARENESS 



T^>:.o..a«..i:A«.yg»ioklECTIVE: To know th« voc«k,r»l d*oi« Is detarmlnad by «cial. indh,klu»l. and 
MononilcfBdwrs. eBch of whteh m.y Indtpendently Influtnce an IndfvWuaL 

.pp. HP,c SHORT.TER ^ ».«iiu.n«»AL CfflJECTIVE: GIvn 20 pictures of wortcen at work, the student wlU 
name the occupation and tell whether or not he/shrwouW like to do ft. . 

SUGGESTED SUBJECT AREAi Unfluaae artfr-speech ttlnwiitton , 
SUGGESTED pPVPLOPMENTAL AGE; 3-5 



ACTIVITIES/STRATEGIES 

-Orally Identif y pictured occupations. 

-Oisoiss who would and woukJ not like to do each 
occupation. 

-Dlsoiss good and bad parts of each occupatton. 

-Exchange stories with classmates ooncernlng jobs 
that seem interesting and those that seem 
uninteresting. 

-After drawing a "person at work picture," describe 
the picture. 

-Orally with classmates help teacher fill out chart of; 
"Work we like to do" and "Wtffk We do not like to 
do." 



q g-HER RELATED ACTIVITIES; 

v' 

Pursue study of economic factors related to choice of an occu 
of an o ecu patio a 



MATERIALS/RESOURCES 

-Pei^iody Kit Pe<^ie Cards 
-Mafpzinecut-ootiof occupattons. 
-Po^er bo»tj. 



patlon. Pursue study of social factors reiatedjo choice 
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ELEMENT: CAREER AWARENE^ 



LOWS RANGE LEARNER OBJECTiVE; To raoognize ihst geografihic iocatton ctetermUws the kinds of w<^ found 
therein. , , 



S>EaFIC Stk)RT-TERM BEHAVIORAL OBJECTIVE; When ad(ed, the ftudent will tell thriae types of Industry 



located in his/her aree. 




SUGGESTED SUBJECT AREA: Sociai Studies 




SUGGESTED DEVELOPMENTAL ^GE: 12 - 14 




' ACTIVITIES/STRATEGIES 


MATERIALS/RESOURCES 


-Vitivy a model reitef map of South Carolirm, 


-SX. Welcome Centers-for relief map. 


--Study maps to kjantify the major landforms In the 
area, -r. 


-U.S. Dep^tment of* Interic^ Geotogical Survey 
MaiK, 


-Review early exploration of thelarea. 


--S.C. Archives and History Departnvwt, 


-Examine slides, pictures, and books depicting 
earliest ar^ settlements. 

-Review and discus^ r^sons why certain industries 
developed in the area. 


-County hi^orica! societies. 

/ 

--Lo<^l Chamber of Commerce. 
"Industrial directories. ' 


-LQcate (and visit) sites of early area settlemwt and 
industry. 


Loca 1 telephone d irector tes. 


-Determine types of industry in area at present. 




OTHER RELATED ACTIVITIES: 


J. 


> 

Construct a relief map of the tocai area. Investigate types of jobs in ^ch industry. Study other pms of the country 
re: peculiar g^graphy vs, industry located thera ^ 

i 


• 









0 
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ELEMENT: CAREER AW^ EN ESS 



LONG RANGE LEARNER OBJECTIVE; To und^stand that in our culture a person's preference isf work Jnotj 
necessariiV his/tw sxAvai employmoit) ir^lcates mvx^ about-hlm/fwr that is significant 

SPEC! FiC*^ SHORT-TERM BEriAVIORAL OBJECTIVE; . The student will demonstrate an' understanding of the 
relattonshi'pof li||stYletooocupBttonbydelcrlbingthelif^yieof afar^^ 

SUGGESTED SUBJECT AREA: Social Studies • 
SUGQESTfP DEVELOPMENTAL AGE: 8 10 * ' / 



ApTIVITlES/STRATEGIES 


MATERIALS/RESOURCES 


-Listen to a farmer {guest ^:^ker) describe h^fm 
lifestyle. 


-Local f^mers ^s resource persons, ^ 
-Corof^: Let's Visit a PouKrv Farm, (film) . 


-Visit a local farm. ^ ' • , 


' -Children's ft«ss: 1 Want 10 be 3 Fffl-mer. (book) 


-Role play a day m the life of a farmer. 


* * • 

••EveGate: Cattle Raising ffilmstrip) 


-Participate In a class discussion to compile a list- of , 
descriptions of a farmer's lifestyle. ^ 


-Am/ ba^ A^ci. Adventures In Dairvland, (film) 

* * 


t : . _ . ■ 

y * - 
OTHER RELATED ACTIVITIES: 


* 


Construct a mod^ farm.' Investigate lifestyles of worka-s in oth«^ occupations. 

■ • ' ■ -^^ . ■ - ■ ■ • . 

• ' ' • ■ »■ 

' ' ' ' \ 


< 

' • • - J 

« 

• • 
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ELEMENT: CAREER AWARENESS 



LCiHG RANGE LEARNER oaiECTiVE: To oompr ehend that school is a job. 

SPECIFIC SHORT-TERM , BEHAVIORAL OBJECTIVE; Given a ^Inated time car4 bearing. the name and 
photograph of ti% stiKtent, the student wiil write the time of his/hef^ival with firease pefwil copied from a digital 
clock. • 



SUGGESTED SUBJECT AREA: Math 




I'- 

SUGGESTED DEVELOPMENTAL AGE: 4- 6 


f 


IactWities/strategies 


MATERIALS/RESOURCES 


-Trace numerals using a number template. ' 


-DLM: numb^ template 


-Construct numerals by connecting the dots. 


^-SRA: Dl^ Math Scrte ( (good for lining to 
form numerals). 


-Using sandpaper fla^cards, trace numerals wif h tHe 
finger. . • 


-Sandpaper and magic maitkor. 


-Copying from flashcards, write numerals' on tl^ 


-D^ftal clodc. 


chalkbd^d. 


-StLKient sna|;:^t& 


-Copying from a digital clock, write the time on the 
blackboard. 


-Laminated time cards. ' ^ 


-Copying from a "digital ctock, write the tfme on f 


-Grea^f^cil. . - . • * 


laminated tiniecard, % 


r 


OTHER REUVTED ACTIVITIES: 


« 



Use t4me cards with names only, clock with regular- face, sign-in sheet for whole class on one page. Discuss ^ 
impoftande of bein^jn time. Rewa-d on-tirfte behavtor. Telling time actfvities. 



'/ 




E LEMENT; CAREER AWARENESS 

. ■ » u.— « 

LONG RANGE LEARNER OBJECTIVE : To realize that hc^tes and interests may lead, to a vocation. 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE: Ghrcn marigold seeds, ppttirig soil, and a container, the 
student wHI allow the seeds to garhinate, care for the s^lli^, and plant tfrem outskte in a sdicH>i flo/mr garden. 



SUGGESTED SUBJECT AREA: Scteme 



SUGGESTED DEVELOPMENTAL AGE: 4 • 9 


* * 

• 

* . ' r 


ACTIVITIES/STRATEGIES 


MATERIALS/RESOURCES 


, -Plant the se6ds. 
-Keep the ^il moist and wafm. 
-Water and fertilize the sailings. 
-Thin and trafl^lant the seedlings. * 
-Hefp preparcsthe outside flower bed. 


-F^ Seed Co<, Greenwood, S.C., ^ed catatoft, seeds, 
^ttingsoii, containers, and fertilizer. . 

' -Gulden tools: rske, spade, hoe, oiltivator/ 

'-R^urce persons: iocs) garden club memb^s, 
horticulture staff (Arsons from local TEC school, 
local 4-H leaders, iQcel mirsery own^s, 4:our1ty 
. Agri^ltural Extension Agent. . 


-Plant marigold plants. 




-Water, feed, and weed flower-be^. ... 




OTHER RELATED ACTIVITIES: 




Investigate careers in horticuljure and farming through makers, field trips, reading. ' ^ ' 

v ■■ 

*■ 

f 

^' ' « f . 


<■* 

'f 

^ ■ 


• 

• 

f 
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' ECONOMIC AWARENESS 

Economk: awareness helps the sftidOTt differentiate amovq what is available, what is rweded/'what is waited, 
and what is a luxury. Thus, the snident must develop an undemanding of tax systan, all of which help him/lmto 
determine"an oc«upatlonal choira. In addition, the student develops his/her own concept of the managemwtfof 
personal finances (i.e., earning, spending, borrovying, saving). ^ . , 

« » 

Long range learn®- objectives aigflBSted by *e &>uth C^Hna D^i^tment of Education Carmr Education Staff 
for the economic awareness^ element: * 

1. To klentify within the honfie unit what is avaflabte, rwded,w 

2. Touncjerstand the system of exchange of goods ar^j^ f 

3. To understand the difference )tietween the^jKJne^^ ^change syst^ and the bart^ system. 

4. To comprehend the United States monetary system, 

5. To understand the process of and relation^ip tetween production and distribution of goods and ^ice. 
6 To understand the law of supply and demawl as a determinant in oaaipational dioice. 

. ' 7. To develop the concept of financial management (I.e., earnirfl, spending, borrcwing, saving). 

8. To comprehend the t^is of business (e.g., to be able to read and Interpret tabl^, graphs, and charts used as a 
'consum®"). / * , 

9. To recognize the financial arKi r*j^f tools ttnaf go\^ and protect the worker. 

10. To apply knowledge of economic responsibilities to c^eer dfecisions, 

11. To understand the economic implications brought about wl^en a career decision is m^e. 

12. To know that most people ^nd their lives serving or in tfie s^ice of others, 

13. To take notice that a major rea^n most people work is money. ("Economic Security" is often found to take, 
first place in job satisfaction stucUes.) Certainly, however, variety of activt^ and a chance to employ an individual's 
particufar talents or skills also weigh heavily in the satisfaction a job affords, 

14. To reaHze that when needed jobs are in short supply, the pay is h«her. (These workers can charge directly for 
their services.} 

1 5. To recognize that work is a way of winnif^ economic independence. 
15. To understand that some workers produce goods while others prcxJuc^ ^rvices. . 

17. To be alert to the f ae< that technologic^! pnogmss changes, eliminates, and creates work, 

18. To comprehend certain basic principles of the economy like capitalism, supply and demand, taxes, and money 
e;<change. , ^ 

' ^3 58 
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ELEMENT; ECX?NQMrC AWARENE^ 

LONG RANGE tEARNER OBJECTIVE: To klentifv wWiin the tome unft what Is avall^te. needed, wanted, 
luxury. 

SP ECIFIC SHORT-TERM BEHAVIORAL. OBJECTIVE: Tl^ student will construct a budget for a family of three 
with an income of $172/we* dividing *B budget into wants and needs. 

SUGGESTE D SUBJECT AREAi Math 
SUGGESTED DEVELOPMENTAL AGE: 12-18 



ACTIVITIES/STRAT EGIES. 

'The Student will: 

-43isaiss the difference between a need and a want. 

-Compile lists of wants arri needs in own home. 

."Compare lists (to emphasize that one person's, need 
IS another's want). 

~D iscuss basic budget categories. 

-Research minimum dollar amounts for each. 



MATERIALS/RESOURCES 
-Newsp^^ and cataiogsl 

•-Interpretive Education: Budgeting Series , 
(multimedia) 

-Foltett: Knowing How to Budget and Buy by H. M. 
& E. M. Bohlman. (b6ok) 

^Educational Activities: M^ing the Most o f Your 
Money by P. Kruger. (fllmstrips) 



OTHER RELA TED ACT tVtTIES: , . 

* * - ' 

Continue budgeting with family crisis situations (i.e., illness, losir^ a job, etc.) added. 



/ 



KJ 
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ELEME NT: ECONOMIC AWARENESS 

f 

LOMG RANGE LEARNER OBJEGTrVE: To und^stand the system of «change of go^s and slices. 

g^ECIFIC SHORT'TERR/t BEHAVIORAL OBJECTIVE : When asked what the baker does witfr *e morwy rrceived 
from selling donuts, the stud^t wilt wswer: buy flour totni^e rpc»« doraits and food for hhnself/herself . 

SU6GESTE P SUBJECT A REA; Social Studies 

SUGGESTED DEVELOPMENTAL AGE : 9 - 12 



ACTIVITIES/STRATEGIES 


MATERIALS/RESOURCES 


-Visit a b^ery to watch donuts bmnq m^e. 
"Buy some donuts- 

"Plan a classroom donut-^aking experience. 


-Resources persons: local baker, milling company 
representative (if available locally). 

-Welmont; At ihe Bakery by L. Colonius. (book) 


"Go shoppir^ to buy ingredients. ^ 


1 


"Make and eat donuts. 




"Discuss what the baker does with the money ' 
received from selling his/her donuts. 




QTHmRjlilEP ACTimiES: 



f=ollow a person providing services to investigate .how he/she sells his/her service for mof^ to be used for buying 
needed goods, , ^ . 



1 
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ELEMENT: E CONOMIC ^ARENESS 

LONG R ANGE LEARNER OBJECTIVE: To undefsttnd *e differonM between the money exchange system and 
the barter systwn. 

SPECIFIC SH ORT-TERM BEHAVIORAL OBJECTIVE; The student will te-ief ly explain the b«ter syWem stating 
that money is not u»d in it. . . 

^GCESTED SUBJECT ARg A: Social Studies . , 

• • ■ * 

SUGGESTED DEVELOPMENTAL AGE; 9 - 12 , 



. ! 

ACTIVITIES/STRATEGIES 


\ MATERIALS/RESOURCES 


"Discuss trading as a means of getting a>methlng. 

<* 


-Library, materials i^xjut various countries use of 
barter system (e.g.. New Guinea). 


-Tell what he/she traded during the past week {e.g., 
food, jobs, clothing, eta). 


-It«ns to barter. 


-Researqh countries that use the barter system 




ektensh/ely. r 


J 


-Plan a tlassroom barter experience using no money. 


• 


-Bring in items no longer wanted to barter. 




-Locate desired objects brought in by other students. 

-Negotiate trades of Items. ' 
— ^ — , ■ — / ■ — ^— 





RELAJEPAPWJTJE 

Study more in-depth accounts of the barter system as used in other countries. 




6i 



86 



ELEMENT: ECONOMIC AWARENESS 

" ■ ■ ■> . ■ 

LONG JR AN^Sf^fARN^R To comprehend the U .S. monetary system . 

SPECIFIC SHORT-TERM BE HAVIORAL OBJECTiVE: 6iven $.75 and ten items with pffce tags on each |pri 
from $.29 to $1 m. the student will ojrrectly say If he/*e has enou|^ money to buy each item. 

SUGG ESTED SUBJECT AREA: Math 

SUGGES TED DEVELOPM E NTAI. AGE : 6-8 t 



ACTIVITIES/STRATEGIES 


MATEmALS/RESOURCES, 


"Read money amounts on fla^cards, in newsf>^>er 


-Money flashc^xls, 


ads, on prl« tags, etc. 


•-Newspaper ads;, ^ . * 


^"Count to 100. 


-Price tags, * 


-Using a set of paired money cards, deokte which 
money*amount of the pair is greater. ^ 


-DLM: "Amusement Park Game" {Money Game). 


"Play money gaW^es. 


-^Modc ci^sroomjjfoc^ store. 


-"Buy" items in a classroom mock gro<»rY store. 


' .-Cl^oom objects labeled with price tags. 


"Go to a real grocery st|jre and purtha^ an item. 

' f * - n ^ 


-Pe^n: Using Dollars and Cents 
Money Makes Sense 

;jrFo»ett: The Money You SfiendJTurner Series). 



OTHER_RELATECLfl^TIVmp 

> 

Identify U.S. coins, make change, count out money amounts. 



\ 
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E LEMENT: ECONOMIC AWARENESS 

LONG RANGE LEARNER OBJECTrVE ; To underhand t*w prcHsm of retetiORShIp betvveen production and 
distributionof goods and slices. / ^ 

g>ECIFtC a<ORT-TERM gEHAVtORAL OBJECTIVE; TTwr student*wiH partic^te, dkwtsd, in the set-up of a 
classroom business. 

^GGESTEP SUBJECT AREA: S ociai Studtes ^ 
SUGGESTED DEV£L(»MENTAL AGE: 10 - 14 



ACTIVITIES/STRATEGIES 

-"Listen to the guest speaker from Junior 
AchievOTent explain how to set up a ctesroom 
company. 

-Help choose the type of product to be produced, 
-Help d^^n the product. ^ 

--Discuss and agree on job assignments for each class 
m^ber, 

--Aaemble mat^K-ials for production. " 

-Manufacture the product. / 

/ 

-Sail the product. / 

-Pay bills for materials a/^i salaries. 



MATERtALS/RESOURCES 

-Local Junk^ Achrev<mwit ftaff ftsf ^^k&rs and 
l^n^ instruction ma^ials. 



OTHER RELATED Activities: 

Create another cta^ business providing a service instead. 



S3 



58 



E4.EMENT: ECONOMIC AWARENESS 

L ONG RAW fig LEARNER O BJECTIVE; To understand the of supply and demand as a det»tnlnant in 
occupational choice. 

SPECIFIC SHORT-TERM BEHAVtORAL OBJECTIVE: The student will tell a story about a worker who produced 
goods or supplied services no lor^t^ in d^and. ' • < 

^GGESTED SUBJECT AREA: Social studies 

SUGGSSTg D DE VELOPMENT At AGE : 6 - 9 



ACTlViTlES/STRATEGIES 

--Talk alKHjt service jobs that have been replarod by 
machinery (i.e., bowling pin setters, cadd^ eta) 

-Visit the sites where they used td|^ employed to 
see the m^hinery that replaced th^* 

I 

-Take a walk to locate empty stores. ^ ^ 

-Try to find out why the stores went out of business. 

-Discuss a fad item of the past O.e., mood ring, prt 
rock, etc.) and look at it. 



agine what has happened to the workers that u»d 
produce them. 



MATEftlALS/RESOURCES 

-Resource pawnr< Chmnba^ of Commerce 
representatives, p^'sons on« employed In a 
fKJn-existent job today. 

--FieW trip sites: bcwiing alley, goff course, a^a with 
OTpty contmercial bu I Wings. 



OTHER RELATED ACTIVITIES: 

Investigate the economic factors that influence supply and demand. 
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ELEMENT : ECONOMiC AWARENESS 

LONG RAN GE LEAR NER OBJECTIVE: To develop the concept of financial manaliemsit {i.e., earning, spemling, 
borrowing, saving.} , 

SPECIFIC SHO RT-TER M B EHAVIORAL OiBJECT tyE;^ Given monthly payment and length of the contrart for an 
item bought on the inttaFlment plan, the student will calculate the difference between the cash »Yd the credit price. 

SUGGESTED SUBJECT AREA Math 
SUGGESTED DEVELOPMENTAL AGE ; 10 -14 



^CTIVITIES/STRATEGtES 


MATER lALS/ncDUUnUtb 


-Discuss the concept of buying something wfwi you 


^int»pretiva Education: AoDlvina for Credit. («Hind 


do not have enough money. 


fflmstrSp) 


-List advant^s of installment buyir^. 


-.Nfiw Rfioler's Pre^: Be Infc^ed On Personal 




Credit, (book) 


-Discover which noajor stores provide installment 




buying. 

• 


-Credit appUc^ttons from local stores. 


-F iii out a credit application. ^ 


\ 


"Work problems figuring total credit prices. 


\ 


"Discuss dis^vantages arri possible dangdrs of 




installment buying. 





OTHER RELATED ACTIVITIESj 

Compare and contrast various sources for borrowing money. 
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ELEMENT: ECONOMIC AWARENESS 



LONG RA NGE LEARNER OBJECTIVE: To compmhend *e tools of busines (e.g., to be sbie to read and interpret 
tables, graphs, and charts used as a conaimer.) 

SPECIFIC S HORT-TERM BEHAVIORAL OBJECTIVE: The student will consult tfie tijssdiedule, walk to tfie bus 
stop at the correct time, and bo^ the txis. 

SUGGESTED SUBJECT AR^ Math/prevpcational 

SUGGESTED DEVELOPMENTAL AGE: 9 - 14 



. AC TIVITIES/STRATEGIE S 

-Discuss the concept: AM and PM. 

-Practice reading clocks ^^ital or regular) amJ state 
whether it is AM or PM. 

-Walk to the bus stop and time the walk. 

-Calculate minutes In advance he/^e *must leave 
school in ord^.to catch the bus. 

-Read bus ^hedule and choose the one to take. 

-Calculate time he/she must leave school to catch the 
bus. 

A 

-Read time and leave school. 
-Walk to bus stop. 



"Walt tor and get on bus. 




MATE R I A LS/RESOU yC ES 

-Locales schedules. ^-^-^ 

-'Tell Time Quizmo". (game) 

-'The Green Eyed Monster'', (telling time game) 

-Sing^: Telling Time , (multimedia kit) 

-Warren's Educational Supply: Ba^ic Skills in Get ting 
Around by E. R. Young, (spirit mast^-s) 

^Educatronal Projections Corp.: Some Method s of 
Transportation (Traveling By Bus), (filmstrip) 



OTWER R ELA TED ACTIVITIES: 

(Compile and chart, ^P^^ ^^^^ tables of any basic school informatio^-^specially sports results. 
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ELEMENT: ECONOMIC AWARENESS ' 

l^Ofi<$ BMiGE LEARNtlR OBJECTiVE; To rtt:ogii!ze fte financfaJ WkI legai tools that gov»^ and protect the 
worker. 

* ' . 

SPECIFiC SHORT-T^RM BEHAVIORAL OBJECTIVE: Whwi asked for Social Security roimb©-, the student will ^ 
elthw state it or diow the card or other papw with the nuinber on it. 

SUGGESTED SUBJECT AREA: Prevocational ^ 

aJGGESTEP DEVELCM^ENTAL AGE: 14 - 16 • 



ACTIVfTlES/STRATEGIES 

-Discuss the basic reasons and benefits for Social 
S^urity, 

-Fill out applications for Social Seairity numb®- 
(even if already have number). 

-Visit focal Social Security office and watch 
^presentation of services provided. 

-Turn,! in filled Out application card and birth 
certificate '<if student does not already have number). 

-Listen to classroom spe^er who is receiving Social 
Security benefits explain how he/she applied for 
benefits and in what form they are received. 



MATERIALS/RESOURCES 

•-New Reader's Ptess: Be Informed on Social ^ajrity 
Personal Inaarance. (book) 

•-R^iihre per»ns: Vepresmitative from, local Social 
Seoirtty Office wkI pjsrson receiving Social Security 
benefits. 

-Social Security cs^ ap^Hcati^n forms. (NOTE: Tl^ 
student will also ne^ a birth ca^if icate to apply for a 
nutnber.) 

-ScK:ial Seoirity films provided\by Social Security 
ofiloes. 



OTHER RELATED ACTIVfTtES:^ 

Investigate OSHA and Wage and Hour Division of U.S. Labor Department. 
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ELEM ENT: ECONOMIC AWARENESS 

LONG RANGE LEARNER OBJECTIVE: To a(^ly kmwiedge of ^m>micr^K>nsibiHties to career dsctsions. 

SP ECIFI^ SHORT-TERM BEHAViORAi. OBJECTtVE: The sUident wiU give the n«ne of the person(s) who 
support(s) his/her family and in what oc^pation the famUy member{s) iVaie employed. 

SUGGESTED SUBJECT AREA: Social studies \ 

SUGGESTED DEVELOPMENTAL AGE: 7 ^ 10 - 



ACTIVITIES/S TRATEGIES 

-Discuss the concept of family supfKHt. 

--Tell what family members work arKl whether tiieir 
pay goes for themselves or for the whole family. 

-Investigitte occupations of family members. 

--Heflp compile a chart of types "of employment for 
family members of the class. 

-RefSort on the number of persons in the family. 

' '-Discuss why larger families need more woney for 
support. 



^ MATERIALS/RESOURCES 

-Resource persons: f^tly nftwib^s. ^ 

-^Hallm^: . What Daddies Do by E. Rdsenbaum. 
(book)' 

--Scott Educational Dfvision: What Does Your Dad 
Do? (»urKJ f ilmstrip) 

--Roberts Audio Visual Learning Arts: Fathers Work. 

(filmstrip) 

-SchcKil Speciality Supply^ Inc.: Motfiers Work, Too. 

(filmstrip^ 



OTHE R RELATED ACTIVITIES: 

Explore occupations which can^support a family vs. tfioas tfiat cannot. 

\ 





SLEMENT: ECdNOMjC AWARENESS 



LONG RAMGE LEARNER OBJECTIVE ; To undenrtand the economic' implications brdught about when a o^eer 
decision Is made. 

aPECIf 16 SHORT-TE RM BEHAVIORAL OBJECTtVE: The stodent wUI explain why the job of auto /nechanic 
pays more than the Idb 6? pumping gas. ' ' • ^ 

SUGGES TED SUBJECT AREA: Prevocational , 

SU GGESTED DEV ELO PMENTAL AGE ; 12 • 16 ' * 

^ .. 



ArTIVITIES/STRATEGIES 

* . * ■ 

-VW media on gas stotion jobs and medianics. 

' -Listen to guest speaker--^ station mai^^ explain 
different p^y rates for mechanics and persons to 
* pump gas. 

.'Explore training necessarV to became a mechanic by 
* visiting a pea! vocationaJ training school and listenjr^ 
\' to the instructor, ^ ' 

"Meet a mechanic and hear about the tram ingr he/she 
recetved, 

"Visit a gas station and pump gas into a car. 

- Discuss §knis needed, difference in education 
required, ar^ wages paid to mechanics and per^ns 
who pump gas. 



MATERI ALS/RESOURCES 

^ChiWren's Press: I Want to Be an Auto Mechanic by 
^ Bak^. (book) I Wmt To Be a Sovice Station 
At^ndant by ^. B^er. Ibopk) " * 

-Lothrup, Lee, & Sh^nrd: You Ca n'Be a Mechanic 
by A. Liebers, (book) 

^ACI Productions: I Be a M^ anic. (film) 

-Feardn: Jerry Works in a S er vice Station by J. M. 
^ Wade (book) 

*■ ■* 

~Re«>Qrce p^wns: gas station manager, oitomotive 
instructor 'from vocational school and a mechanic. 



OTHER RELATED AeTiymES: 



■ATED^I 

investigate bther career area's where jobs of different skill levels exist. 



ELEMEN T: ECONOMIC AWARENESS 

LONG RANGE LEARNER OBJECTIVE; T o know *8t most p6C^(e spmjl their Iiv0$ seiving or In sen?lc» of others, 

SPECIFIC SHORT-TERM- BEHAVIORAL OBJECTIVE; When asked how long workers mu$| keep working, the 
s&ident will answer until tfiey retire when tftey're oW. 

SUGtSESTEP SUBJECT AREA; Prevocational ^ 
aJGGESTEP DEVELOPMENTAL AGE: 12 • 16 



ACTIVITIES/STRATEGIES ^ 


MATE R 1 A LS/n tSUU nUto 

ft 


"D iscuss the meaning of the word retirement. 

• 

- Telf of any known retired workers. 


-Resource person: a retired vw>rker, a personfwl 
n?anager, and a re|w«»itatrve of the Social Security 
office. 


1 -^investigatehowoldwofkiBrs are when they retire. 

< 

-Listen to retired worker a$ a classroom guest 
speaker. 


--New Reader's PreK: Be Informed on Social Sewrity 
and P^wnal Insurance, (book)* 

«» 

« 


"^Research where retired persons get money to live.on 
(e,g., pension. Social Security, savings, etc.) 


1 


OTHER RELATED ACTIVITIES: 

*^ 




* Further explore retirement plans of various'tHJSine^s and indus^ies. 

' ■ ^ « - 


< 

• 

« 


• • 

1 

* 

■ V 




> r * ' 

* . 

K 

7n ' ■ ■ 
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ELEMENT; ECOISK)MIC AWARENESS 

LON6 R ANGE LEARNER OBJECTIVE; To tides notk« that a major reason most people wwk is money. 

SPECI FIC SHORT-TERM BEHAVIORAL OBJECTIVE; The student will list five things people can buy with the 
money they get from working.^ , 

^GGESTED Subject AREA: Math * 



SUGGESTED DEVELOPMENTAL AGE: 8 - 8 



ACtlVITIES/STRATEGrES * 


MATERIALS/RESOURCES 


-Tell what was the most r^nt thing bou^t 


-ChiUren's Pr«s: What Is Money? by C. Ba-kin & E. 
Jones. A Beffinnina Book About Mor^ by S. Zieglo-. 


-After looking tfirough newspapers and cateknp, 


(books) 


show what he/she would like to buy. 

* • 


^Im Handy Oraanization: Shopping For Groceri^. 


•^Discuss how to get money. 


(fiimstrip) 


-Tel! what other things (not in new^>ap^ and 
catalogs) he/she would like to buy. 


, -^Educational Ad>ievement Corp,: "Hannibal 
and Spends G£^6/' (game) 


--Make up a topping list with pric^ and totals. 


-DavkJ C. Cook Publidiing Co.: "E^ning and Using 
Mowy". (tead)ing pictures) 




-Newspat:^, catalogs. 
"Pocket calculator. 


0 

OTHER RELATED ACTIVITIES: 



Investigate wise vs. foolish purchases-buying n^s before wants. 



^ 



i 

/ 




4 
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EUEMENT: ECONOMIC AWARENESS 



LON G BAW6E LEARN E R OBJECtlVE: T o realize that wtwi needed jobs ere in shcNt aipply, the pay is h^her. 

{These workers cjin charge directly for their services.) 

SPECIFIC SHORT-TERM BEHA VIORAL OBJECTIVE: When asked what hsppws to *e price of an ittm whw it 
Isecomes sqarce, the student will answer that the pri<^ {pes up. 

ajGGESTED SUBJECT AREA: Social studio 

^GGESTED DEVELOPMENTAL AGE; 12 16 



ACTIVmES/STRAT EGIE S 

"Name thirds bought recently with the price paW. 

"Discuss if he/she would be willing to pay five times 
as much for it. 

"Decide what factors determine a fair price for a 
prpduct. 

-Discuss degree of wanting or needing an object (e.g., 
a new shirt, gasoline, etc.) and whether one can live 
without it. — ' 

-Suggest substitutions for given high priced objects. 

"Listen to guest speaker antique dealer discuss rising 
prices on scarce items. 



M ATERIALS/RESOURCES 

-Resource person: antique dealer. 

-Wan^en's Educational Supplies: Basic Skills in 
Sho pping b y E. R. Young, 

-•New Reader's Press: Be Informed on Wise Suyings. 
(book) 



OTHER RELATED ACTtVlTtES: 

''I 

Continue this activity and extend it to incJude pay of types of worke^ in demand. 
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ELEMENT; ECONOMIC AWARENESS 



I njjgj^ LEA RNER OBJECTO/E: To recognbce that work Is a way of winning ^nwiic ind^ndwce. 

yf CiiPig Sl^ BE HAVIORAL OBJECftVE: When asked when can he/she move out from home^ the 

stydent w HI an^er when he/she ^ job that pays encHiflh to live on. 

SUGGESIEJDLS^ Prevocational 

§Uqii€STEPi>iyELO^ 



AjTrMTJES/STR ATEG IES 

■Listen to guest si^ka^ (parents and ra^t 
graduates) discuss their first job experiences witfi 
being edonomically ir«i^fKlent 

-Determine money amounts needed for shelter, fcKxl, 
clothing, and transportation. 

"Plan a meal and visit a supermarket to calculate cost 
of It. 

-Discuss ways to reduce expenses. 

-Calculate a minimum dollar amount one could live 
on. . , 

-Using wages quoted in employment ads, decide if 
one could live indeperKJently on that job. 



MATERIALS/RESOURCES 

-Resource |:^r$on$: parents and recent high school 
graduates. 

«Local newspap®^ for clarified housing, ajtomotive, 
and ^ployment ads, 

Se&r^, Penny's, & Montgom®^ Ward catalogs for 
clothing priCK. 

•-Supermarkets for food prices. 



OTHER RELATED ACTIVITIES: 



Study in detail ways of cutting living expenses (i.e., grow a garden, make ^n clothe|^are an apartment, etc.) 
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ELEMENT: ECONOMIC AWARENESS 



LpNG.RMGP-ki£yBMR^MIiy^^ "f^e^stand that some wojk&s produce goods while others produce 
service& , " ^ 

SPECIFIC SH ORT-TERM BE HAVI ORAL O BJECTIVE: When asked if a farmer produces goods or sen/ices, the 
student will answer correctly. 



SUGGESTE D SUBJECTAREA: Social studies 
SUGGESTED DEV ELOPMI^ TAL AGEj 5 - 8 



ACTlVlIlESiSXB^^ 

-Listen to the repcHiJtng about a lajndry and a 
bakery. 

--Discu^the difference between producing goods and 
'^ucir>g services. 

y 

-Visit a local farm to see if the farmer pr(xiuces any 
goods. ^ ^ 

"Help compos an experience chart of the visit. 
-'View media to see what other types of farmers do. 
-Draw pictures of the goods farmers produce. 



OTHER RELATED ACTIVn^ 

Investigate workers that produce services. 



MATERIALS/RE SOUR CES. 
--Folkways: "Laundry and Bakery Story." (r^rd) 
-•R^urce p^^n: local farmer. 

-Centron Films: BffffT he Steak In ttie Gra^ Corn:^ 
Th e Plant Wi^ Ee a^. D?ijxf^.g^ffjLf 
You. P^nutejr^je^ PRMM'. 
Lay^jnfl It on ttie L ine, Soybeans: The^ JMagic 
BearBtalk, WheatL. FromJ^J«y:^^^t^^^^ (Economic 
G^raphy S^s) (films) ^ 
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ELEMENT! ECONOMIC AWARENESS 



LONG RANGE LEARNER OBJECTIVE: To be al^ to the fm^ tfiat techncHc^ical prop^ess dianges^ etim mates, and 

~ ^ : ' ' * i 

creates work. 

SPECIFIC SH OHT-TERM BEHAVIORAL OBJE CTIVE; The stuf^t will cite two ceomples of careers in Tom 
Sawyer's day whidi are obsolete today. 



SUGGE STED SUBJECT A REA; Lanflu^ arts 
SUGGESTED DEVELOPMENTAL AGE: 9- 12 



ACTIVITIES/STRATEGIES 


p "' ' - - . . -_ , 

MATERfALS/REaiOURCES 


-Listen to the record of Tom Sawyer. 


-SVE: "Tom Sawyer" read by Ezra Stone, (record)* 


-F ind Hannibal on the map. 


"U.S. mag. 


-Discuss why transportation on the river was 
important to p^ple who lived in Hannibai. 


-Library resources about transportatioift on rivers. 


- investigate Mississippi River transportation and jobs 
involved in Tom Sawyer's day and now. 




-Discuss the meaning of the word obsolete. 


1 1 . ^ -v 




ELATED ACTIVITIES: 



Investigate jobs of today which may become obsolete whenMudents become adults. 



0. />. 

i' 



\ 
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ELEMENT: ECON<»rtrC AWARENESS 



LONG RAN GE LEAR NE R OBJEC TIVE; To wmfw^end certain basic principles of the economy like capitalism, 
aippiy and demand, taxes, and money exchiar^. 

SPECIFIC SHORT-TER M BEHAVIORAL OBJ ECTIVE: Given simulated factual p»-sonal information, the student 
vvilfiFl mit form 104^ 

SUGGESTE P SUBJECT AREA: Math . ^ 

^GESTED DEVELOFMENTAI. AGE: 14 fs ' 



ACTIVITIES/STRATEGIES^ 


MATERIALS/RESOURCES 


--Discuss why we pay taxes. 


-New Reader's Press: Be fnfomied on Taxes, (book) 


-Explore consequents of non-payment. 

-Invest igat*'-''^iow taxes are u^. and ^rvices the 


--Educationai Projects Corp.: Jaces, (f ilmstrip) 

-Fed^ai GukJe to Income Tax. 
• 


government provides. ^ 


-Form 1040A. 


^-Examine and discuss a filled out W-2 form. 


-W-2 form. 


"Read jtems on 1040A form. ^ 




-Explain what should be writteti on each line. 




OTHER^RELATEDACTIVfTIES: \^ 




Fill out S.C. State Injsome Tax form. 


1§' 



I 

' - ■ I 
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EDUCATIONAL AWARENESS 



Educational awareness involves helping students learn how their school subjects are related to daily life and the 
World of work. By relating current lessons to future work, teachers can^nswer the common questton, "Why do we 
Have to study this?" The student realizes that the basic skills learned in 46hoQ\, at any level, h^ prepare him/her for 
life. Educational awweness also involves learning the amount of training necessary for occupations. 



Long ra'nge leajmobiectives suggested by the South Carolina Department of Education Career Education Staff 
for the educationafawaryness element: 

1. To know that school\s a job which requires certain basic skills for success. " ^ 

2. To realize that worliers need some kind of special training and knowledge for most job*.->^ 

3. To recognize and acknowledge the fact that basic skills learned in school help prepare a student for a life of 
work. 

4. To understand that specialized skills lead to interdependency of jobs, 

5. To know that tentative educational plans must be formulated in brder to arrive at a certain goal. 

6 To learn that human relations skills (e.g., communication) are as necessary as computational skills. 

7. To recognize that there are many training channels directed towafd job entry. 

8, To acquii^ the basic skills and habfts found in the working world. 

' 9. To understand that knowledge or skills which are transferable will facilitate retraining. 
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ELEMENT: EDUCATIONAL AWARENESS 

LONG RANGE LEARNE R OBJECTIVE; To know that schcMjf is a job which requires certam basic skills for success. 

_ ^ ^ 

SPEC tFIC SHORTTERM BEHAVIORAL OBJECTIVE; Given a fist of 10 r^»ns for being absent from school, the 
student will classify them as legitimate vs, illegitimate. 

SUGGESTED SUBJECT AREA: Prevocational ^ 
SUGGESTED DEVELOPMENTAL AGE: 9 12 



A CTIVITIES/S T RATEGIES 
The student will: 

-Brainstorm to discover a wide range of reasons for 
absenteeism. t # ^ 

-^is€uss the difference between legitimate vs. 
illegitimate reasons for absences. 

« 

--Discuss the probable consequences of being 
chronically absent from school and also from the job. 



"Discuss how absenteeism aff < 
^ he/she returned to school aft< 



Dhool work when 
an ao^nce, 



"Listen to guest speaker-a personnel mapdgerfrom a 
local industry-discuss how he/^he handles 
absenteeisrh of employees. 

"Design a t?ulletin board depicting legiti^nate and 
illegitimate reasons |or absences. 



MATERIAqS/RESOUfiCES 

-Resource p^son: local personnel manager. 

--Janus: Don't 6et Fired ! ^book) • 

-SRA: Y our Attitude is Changing , (book) 

"Frank E. Richards: Unemploy e d Uglies by R. D. 
Howard, (book) 

•-Singer: Job Survival Skills , (multimedia kit) 

-^Guidaltee Associates: Joji ^Attitudes: Trouble at 
Work, (filmstrips) 

-Educational Projections Corp.: Keeping a Job : 
Attitudes, Work, People, (filmstrips) 



OTHER RELATE D ACT IVITIES: 

Investigate other school work skills needed: following directions, working with others, vyorking at a 
satisfactory rate, accepting supervision, meeting demands for quality work. 
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ELEMENT: EDUCATJONAL AWARENESS 



LONG RANGE LEARNER OBJECTIVE: To reaftte that workers a>me kind of special training and knowledge 
for most jobs. 

SPE CIFIC SHORT TE^M BEHAVtORAL OBJECTIVE: When asked what kind of trainir^ secretaries must have the 
student will answer graining in typing, filing, running duplicating machines, etc.. 

SUGGESTED SUBJECT AREA: Prevocational ' _ 

SUGGESTED DEVE|-OPMENTAL AGE: 1114 



\ ACTIVITIES/STRATEGIES ' 

-Visit school Secretary's office. 

"Discuss what skills are needed, 

-Attempt typing on a cl^gsroom typewrrtter. 

-Listen to a secretary guest ^aker describe his/her 
training. 

- Investigate the secretarial training prc^ram in the 
high school through visiting the das^ and 
interviewing the teachers, 

"Construcjt a bulletin board about a ^cretarial career 
containing both skills needed and training required. 



MATE RIA LS/R eSOU RCES 



-Resource per^nsr. sdioot 



teac^iers in the local high ^ool. 



-Typewrite. 

• Chitdren's Press: 
Bsk&r. (book) 



Want 



secret^ ar^ business 



Be a Secretary by E. 



OTHER RELATED ACTIVITIES: 



Investigate training required in other occupations. 



( 
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ELEMENT: EDUCATIOfSTAL AWARENESS' 

LONG RANGE LEARNER OBJECTIVE : To recognize and acknowtedge the fact that basic skills learned in school 
help prepare a student for a life of work. . 

S PECIFIC SHORT-TERM BEHAVIOR AJL OBJECTIVE: The student will tell how school prepared his/her parent(s) 
for their jobs. i , - " 

SUGGESTED SUBJECT AREA: Social Studies 

— — ^ ^ ■ ■■ ~ 

SUGGESTED DEVELOPMEN"mL AGE: 6-9 - 



_ ^ ^ — — . 

ACTIVITIES/STRATEGIES 


MATFRIALS/RF SOURCES 


-Participate in a discussion qf what kind of work 
parents do. 


-Resource persons: parents who will volunt^r-to 
S|:^ak to the class ^bout their work. 


-Help class chart types of work parents do. 

'•Discuss the ways in which school work helps prepare 
these.k inds of workers. 

-Interview own parents on how school work helped 
prepare them for their jobs. 

„ 1 


-Hallmark: .What Daddies Do by E, Rosenbaum. 
(book) . 

-^cott Educational .Div.: What Does Youf Dad' Do? 
jtfilmstrip) 

* -Roberts Audio Visual Leaminq Arts: Fathers Work, 
(filmstrip) 

-^School Speciality Supblv. Inc.: Mothers Work. Too. 
V (filmstrip) 


OTHER RELATED ACTIVITIES: 


\ 


Interview other workers in how school prepared them for work. 







so 
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Fl FMFMT; EDUCATIONAL AWARENESS 

V 

LONG RANGE LEARNER OBJECTIVE: To understand that ^aeciaiized skills lead to interd^ndency of jobs. 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE : When a^ed what happens when the worker at the 
beginning of the assembly line is not working, the student will answer: "no one can work." 

^GGESTED SUBJECT AREA: Vocational 

SUGGESTED DEVELOPMENTAL AGE: t2-18 

, n ..--> >■ ■ u . ' 

ACTIVITIES/STRATEGIES 

-'Be trained for a specific job in tfie assembly line 
process of reclaimir>g computer transform^: cutting 
off tips of lead-in wires, stripping % inch (.6 cm) of 
covering off wire, dipping tf\e tips into solder. : 

, -{After removmg the- student from the last step) be 
instructed to continue working. 

"Discuss results of having no one solder. 

-{After removing the student from the middle step), 
be instructed to continue working. 

-Discuss results of having no one strip wires. 

-(After removing the student from the first step), 
instructed to continue working. 

"Discuss results of having no one cutting. 



OTHER RELATED ACTrVtTiES: 
Experiment with the speed of having one worker do the whole process vs. each worker specializing in one step. 



MATERIALS/RESOURCES 
"Transform^s to be reclaimed^ 
-Wire cutters, strippers, solder pot. 

■ V. 




• . ELEMENT; EDUCATIONAL AWARENESS 

LdfiG RANGE LEARNER OBJECTIVE: To know that tentative educationai 0i^smustbe foririulated in order to 
arrive at a certain goal. ^ 

SPECIFIC SHORT- TERM BEHAVIORAL OBJECTIVE: Whw ^ed what &re tfie educational requirements to be a 
iracher's aide, the student will answa-: "be graduated from high school.*' . 

* < 
SUGGESTED SUBJECT AREA; Prevocational • 

SUGGESTED DEVELOPMENTAL AGE: 10-14 



/ ACTIVITIES/STRATEGIES 


" ...... .1 ■■ — . 1 . .. " " 57^ 

MATERIALS/RESOURCES 


-visit a primary classroom that has a teacher's aide. 


--Random* Hou^: Great Big School House by R. 




Scarry 


-Discuss what the akie dkJ. 


• 




-R'^urce person: a teacher's aide- 


"ListjBn to the aide as a guest speak©*. 




"AsIc the aide y^hat education is rd^uired to be an 




aide. 


> 


"Be an "aide for a day" - shadowing and assisting thiB 




aide in the primary class. . ^ 





OTHER RELATED ACTIVITIES: 

Investigate educational requirements of other careers. 




ELEMENT: EDUCAtlONAL AWARENESS 




LQMG RANGE * ? ^RNgB 6bJECT1VE: .To learn that hurtL relatlo^MIs |e.g.,co^f*nrcatfon) are ^neceSsary 
as computational dcrlls. ' j / ^ 

yEClFiC SHQRT TERM BEHAVIORAL OBJECTIVE: The student Wiir demonstrate her or his ability to call the 
f ire departm^t to rq^ort a f ire^ ' • 

SUGGESTED SUBJECT AR EA: Lanjuage arts ' 

iESTEP^DEVELQ^ENTAL MSB: 7-10 . ^ 



'>^CT|V/rTtFS/STRATEqiES 

-After listening to. a tape of various ^w^ency 
soundsf^iscuss sounds heard arid the necessary steps 
to take with each. . ^ 



on 



^ -Dispuss the possibf? meanings of flawing lighte 
vehicles. ^ 

% 

"Vfsit a fire station. 



-4.istcn to the fic^ fighter, in class'guest speaker, tell 
what to^do when a person discovers a fire. 

"Di«:uss what information must be given in reportrr^ 
"afire. . • 



-Practice reporting fires on a (non-workin 
telephone. 



MATERIALS/RESOURCES , 

-Tape of «m^ency sounds. ^ 

-Local fire station with staff ai re^rce persons. 

-^Belf Telephone's 'Tele-trainer": (a pair oi^ real 
telephones that are hooked up togeth^ ami can be 
made to ring). 

-TV program: "Emergency". 

^Young^Peopte's Records: "Let's Be Firemen." 

"Encyctopedia fritannica! Fr^dy t he Fireman 
(Career Kits^for KidsS^ies). 

1^' - ' 



OTHER RELATED ACTIVITIES: 



Contrast and compare human reiations skills^th computationa! skills. 



' ELEMINT: EDUCATIOIMAU AWARENESS 



LONG RANGE LEARNER OBJECTIVE: Jo recogni^ that there are many training channels directed toward job 
entPy^ ^ >. • ' * ■ , . , , ., 

SPECIFIC SHOR T-TERM BEHAVIORAL OBJECTIV£ ; The student will state at lea^ one way she or he can be 

trained to be a construction worker, . ■ . ^ ■ . • 



SUGGESTED SUBJECT AREA: Prevocational 
SUGGESTED pfeVELOPMENTAV AGE: iai4 



acti vihes/strategies 

-View resources on construction workers. 
-Visit a building under construction in the area. 



* 



-Listen to a cdnstruction worker guest speaker 
explain how his/her training was received. 

- Visit a vocational sQhool's building construction 
class. 



MATERIALS/RESOURCES 

"Centron Films: Jobs' tn the City: Construction , 
(film) ^ 

--Educational^ Activities Inc.: Construction Worker s 
^filmstrip) , 5 _ 

-Encyclopedia Britannica: RiK^ty the Construction 
Worker, (multimedia kit) 



OTHER RELATED ACTIVITIES: 



Investigate sources of training for pther occupations;- 



ELEMENT: EDUCATIONAL AWARENESS 



LONG RANGE LEARNER OBJECTIVE: To aejuire the basic skHls and h^lts ftnind in tt^ workir^ world. 

SPECtFIC SHORT- TERM BEHAVIORAL OBJECTtVE : The studisnt will give thr^ reasons for wantfng to go to 
school . . 

^GGESTfeD SUBJECT AREA; Social studies 
SUGGESTED DEVELOPMENTAL AGE: 5-8 



ACT I V IT I ES/ST R ATEG1 

"Di^uss the* advanta^s of going to sdiool vs. the 
advantage of staying at home. 

-Role play a F^etend situation: "All sdiools are 
forever closed/' ^ ^ 

-Help compile a list of "Good thir^ that happen 
when we go to school." 

-Help chart a story ai50u\^ "things we learn at 
school." 

-Draw pictures of learning at school. 



MATERIALS/RESOURCES 

^Dennison: First Day at School by J. HoMartd. (brok) 
-Chart p^er, drawing p^er, drawing materials. 



OTHER RELATED AfcTtVITIES ; 

} 

m « • 

Investigate Other habits necessarv to 
work at a satisfactory ratfi, etc.). ' 



the working world (i.fe., following directions, working with others, dDing quality 



ELEMENT: EDi^ATIQNAL AWARENESS 



LONG RANGE LEARNER OBJECTIVE: To und«^nd that knowledge or skills which are transferable will 
facilitate retraining. 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE: The student list five specific qualifications which are 
basic any job. 



RJGGESTED SUBJECT AREA: Prevocational 
SUGGESTED PEVELOPMENff AL AGE : 1(M,4 



ACTIVITIES/STRATEGIES 

--Discijss; what a truclc driver must know l^sides how 
to drive a truck,* what a waitress must know besides 
how to carry food, etc, 

- Listen to guest speakers tell what employees in 
general must be able to do. 

-Discuss the importance of work habits and behWtors, 
such as following directions, being ^ble to work with 
otfiers, doing quality work at a satisfactory rate, 
accepting supervision, eti^-. 

I 

"Create a bulletin board of what all workers must be 
able to do. 



MATERIALS/RESOURCES 

-Resource per^ns: representative from local Job 
Service Office, a local personnel manager. 

"GuWance As»ciates: Trouble at Work , (filmstrips) 

"Edacational Projections Corp.: Keeping a Job: 
Attitudes, Wcyk , People , (multimedia) 

r^SRA: Your Attitude is Changing, (book) • 



OTHER RELATED ACTIVITIES: - ^ 

Focus on sj^if ic job skills that are transferable to his/her jobs. 



Sf, 
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ATTITUDES AND APPRECIATIONS 



Healthy attitudes and appreciation for work ar^ key elements in the degree of success atta.ned by workers. Thus 
students should be helped to develop a receptive attitude toward careers ar>d to appreciate the, need or all forms of 
work The student's ability to perceive people objectively affects his/her ability to work cooperatr^ely. In addition 
the ability to exhibit traits of dependability and re^onsibility in a variety of settings is strong i^.dence of how well 
the student may perform in her or his career . " ^ 



Long-range learner objectiv'es su'ggested by the South Carolina Department of Education Career Education Staff 
for the attitudS^ and appreciations element: 

1 . To understand'^the importance of each individual in the function of the home/family unit as well as the school 
or social setting. - 

2. To recognize the vital importance of a cooperative spirit. 

3. To learn to analyze working roles according to advantages and disadvantages. 
' 4. To understand the relationship between -occupations and their changes. 

5. To appreciate all forms of work (i.e., to recognize the dignity inherent in all jobs). 

.6. To understand the need to make a meaningful career choice. (Individuals are responsible for their career 
planning and personal values related to life choices,) ^ 

7. To know that the ability to perceive the environment affects opeS attitudes toward work. 

8. To develop healthy work habits (e.g., dependability and responsibility in a variety of settings). 

9. To realize that work affords different rewards to individuals (e.g., monetary or person 
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ELEMENT: ATTITUDES & APPRECtATIONS 



LONG RANGE LEARN ER OBJECTIVE; To understand the importance of each ifKlivklual in the fum:tion of the 
home/family unit as well as the school or social setting. 

^EfclFI C SHORT-TERM BEHAVIORAL OBJECTIVE: The student will cooperat|with the Studwit Worker of the 
Week project as directed. 

^GGESTED SU^ECT AREA : Prevocational ' * 

SUGGESTED DEVELOPMENTALAGE: 9-12 " '■ ' - ' \ 



ACTIVITIES/STRATEGIES 



The student will: * 
"Discuss possible guidelines for the project. 
-Participate in setting the guidelines by consensus. 
- Help select the'student and staff judging team. 
"Plan the awards ceremony. 
' -Congratulate the winner. 

"Help assemble a bulletin board display about the 
winner: photograph, wol^k " samples, interestmg 
stories, favorite pastFmes and possesions. 

-Honor the winner throughout the week. 



MATERIALS/RESOURCES 

- - R eso u rce f^sons; staff members* to ^ist in 
judgfr^; principal-to give out awards. 

-Photogr^hs, work samples, and other {jersonal 
materials of -the selected student. 

-Simple refreshments for the aw^d ceremony. 



OTHER RELATED ACTIVITIES: 

^ ^- — — 

Focus on the importance of each family member. 



S8 
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ELEMENT: ATTi jUDES & APPRECIATIONS 

LONG RANGE LEARNER OBJECTIVE: To recognize the vital importance of a cooperative spirit. 

SPECIFIC SH ORT-TERM BEHAVIORAL OBJECTIVE; The studenfwill identify five^different activities for whict\ 
more than one person is required. • - 



GESTED SUBJECT AREA: Prevocational. 
SUGGESTED QEVELOPMENTAL AGE: 9-12 



ACTtVITIES/STRATEGJES 

-Be presented with a problem that requires two or 
more persons to solve (e.g., carry a table down a 
hallway). 



-Solve the problem. 

"Be assigned to work with a partner on various ta^. 



-Discuss the likes and dislikes about working^ with 
otfiers. . , " " . ' 

-Parlicipate in a team sport. 

-Visit an assembly line type industry. 

- Participate in a simulated activity in ^which one 
' member does not cooperate.^ 

-fdentify situations inWhich there is cooperatipaand 
shared responsibility. - ^ ; . 



MATERIALS/RESOURCES 



-American Guidance Service: DUSO. (multimedia 
kit) 

-Coronet. Our F am ily Worits Together , (fjim) 

■ - — : I ^ 

' ■ • - . ' . 
-Resource persons: worke'rs in an assembly Hoe type 

industry. , 



OTHER RELATE D ApTIVmES^ ' - " . . ^ 

Further fnve«igate the probable eventual future of a person'whd refuses to cooperate. 



ELEMENT: ATTITUDES & APPRECIATIONS 

LONG RAN GE LEARNER O BJECTIVE: To learn to analyze woriting rules according to advantages and 
disadvantages. 

SPECIFiC SHORT-TERM BEH AVIORAL OBJECTIVE : The student will give two advantages and two disadvantages 
of being a police officer. ^ ' ^ m j 

SUGGESTED SUBJECT AREA; Social Studies 

' ■ ; [ *> < 

SUGGESTED DEVELOPMENTAL AQE: 6^9 



* — j 

ACTIVITIES/STRATEQIES 


p • . 

MATERIALS/RESOUmSlES 


-View media about being a police cJfficer. v 


-^Alt)ert Whitman & Co.: Squ^ Car 55 by J. Barr. 


"Meet the police/Off tc^fer-classroom visitor. • <• 

r 

-Visit the police department j 


-Troll Assoc: "Gettinq to Know the Police Station" . 
(Let's Imagine Going Places) (cassette) 


-Youf^ People'i^ Records: "Let's Be Policemen/' 


-Roie^play a day in the life of a police officer. 


< ■ 

• ^Lo*rup, Lee & Shep^^^d: What Can She 6e Series: A 


-Discuss the advant^es of being a police officer. 


Police Officer by G. ,& E. Goldreich, 


- Discuss the disadvantages' of /t^mg4 police JDfficer. 


. -Resource-person: a polioe officer. 

»- ■ — — *■ — — ^ — ' — - . ■ ~— ....I >■ ■ — — — 


OTHER RELATED ACTIVITIES: . 




Investigate the reason behind school*regulations, laws. Study advantages and disadvantages of other careers. 



ELEMENT: ATTITUDES & APPRECIAtAnS 

LONG RANGE LEARNER OBJECTIVE: To understand the relationships between occupations and their changes. 

SPECIFIC StyRT-TEftM BEHAVIORAL OBJECTIVE: The student will compare and contrast three job duties of 
an air^ane pilot today and 60 years ago. . 

SUGGESTED SUBJEC^T AREA : Social studies ^ . 

SJG6ESTED DEVELOPMENTAL AGE: 11-14 



ACTIVtTIES/STRATEGIES 

• View media about being a pilot. 

• Listen to classroom pilot guest speakers talk about 
their duties. 

-Visit^ airport. ' 
-Visit the library to- research flight 60 years ago. 

-Discuss difference in duties betw^n a pilot today 
and one 60 yeats ago. 



MATERiALS/RESOURCES 

-Lothrup, Lee, 8f Shepard: If I Flew A Plane by M. 
Yo^ng. (book) 

• Educational Activities: Airport (Career Awareness 
Series), (multimedia} 

*^Scholastic: Jet Pilot (People Who Work S^ies). 
(scHjnd filmstrip) 

--Re^urce people: a pilot and a retired pilot. 



OTHER RELATED ACTIVITIES: 



Investigate the changes in other modes of transfiortation and how that affects f^ple employed to work with them. 
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ELEMENT: ATTITUDES & APPRECIATIONS 



LONG RANGE L EARNER OBJECTIVE : To appreciate all forms of work {i.e., to recognize the dignity inherent in 
all jobs.) - 



SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE : 

something about this career. 

SUGGESTED SUBJECT AREA: Social Studies 

_ ^ . . 

SUG GESTED DEVELOPMENTAL AGE: 5-9 



The student will name the Job-of-the-Week and tell 



A^C TIVITIES/STRATEGIES 

-Look at the pictures on the bulletin board of 
workers working in the job-of-the-w^js. ^ 

-Name the job-of-the-week. 

"Vi^w materials about the job-of-the-week. 

-Discuss skills and ability required on this job. 
"Discuss tools and K^uipment required on this job, 

-Discuss l^ie role this job plays in the community. 

'Discuss the need for persons interested in 
performing the job. 

-Meet the worker (a clasf/oom visitor) who works in 
the job of the week. 




MATERIALS/RESOU 



-Fearon: The job Box , (bookfets) 

-New^Re^er's Press; QmipmonsJ-by Btakely 
andJJLby D. Schroeder (books) 

- K ir^ T eatu res: Popeye Career Rareness Program. 
(comic books} 



"Pathescope: People At Work, (f ilmstrips) 

"Changing Times Educational Service: Real People At 
Work, (books) 



-ResoOrce per^n: th? worker of the week. 



OTHER RELATED ACTlVITfES: 

^ _ - .. . .. . . ^ 

Play '/What's My Job^ -based on the TV show 'What's My Line." ^ 
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ELEMENT: ATtItUDES & APPRECIATIONS 



LOWG RANGE LEARNER OBJECTiVE: To understand the need to make a meaningful career choice. (Individuals 
are responsible for their career planning personal valu« related to life choices) 

SPECIFIC SHORT-TE RM BEHAVIORAL OBJECTIVE; After reading about famous people a^Kl interviewing local 
workers, the stubent will write a one-page paper naming each person and their goals and whether or not they 
attained the goals, . , . - 

SUGGESTED SUBJECT AREA : Uncage arts 

SUGGESTED DEVELOPMENTAL AGE: 14-tB 



ACTIVITIES/STRATEGIES 

w 


MATERIALS/RESOURCES 




-Discuss the concept of goal setting and its elements: 


-LitH-ary books ^ut famous people and 


their 


self asp^sment,- reality testing, motivation, 






p^^erance, etc. 


4^Resource persons: srfiool personnel, parents, 


other 


"Discuss result of £pals with regard to personal 


iQcal workers. 


4 


satisfaction. 


-Argus Communication: Hew Do You 


Make 


-Locate library books about famous people. 


Decisions? (Feelings & Thpughts). (sound filmstrip) 


"Interview school f^sonnel, parents, and others with 


-ETV: Bread & Butterflies, 




regard to their goal attainment. 







••other RELATED ACTIVITIES: 



Students set own short term goals and evaluate progress toward attainment. 



RIC 



93 



88 



ELEMENT: ATTITUDES & APPRECIATIONS 

LONG RANGE LEARNER OBJECTIVE: To know tiiat the ability to perceive the environment affects one's 

attitudes toward work. ~ * * 

. ■ 

SPECIFIC S HORT TERM BEHAV I ORAL OBJECTIVE: The student will pick up and properly disfK>se of any trash 
found on the school grourri^ 

SUGGESTED SUBJECT AR EA:' SScial Studies 

SUGG ESTED DEVELOPMENTAL AGE : 4-7 



A CT I V I T l ES/ STR ATEG I E S 
-Observe a puppet show about "Litter the Bug/' 

-Discuss why she or he did not like the litter bug. 

-Draw pictures of the litter bug at work. 

-Plan a campaign to "kill the litter bug" (pick up 
trash), 

-Carry out the campaign on the school^ 
grounds. 

'Discuss why he or she feels good after picking up 
trash. 



MATERIALS/RESOURCES 

-Educational Action, tnc: Teaching Children Values 

Through Unfini^ed Stories, (f iimstrip and reccn-d) 



-Hand puppets. 

--Art materials for pictures. * 
-Garbage bags for picking up trash. 



OTHER RELATED ACTIVITIES: 



Train students to closely observ.e other aspects of their environment. 



9i- 
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ELEMENT: AtilTUDES & APPREC! ATJONS 

LONG RANGE LEAftNER OBJECTIVE: To develop healthy work habits (e.g., d^ndability and responsibility in a 
variety of settings.) 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE : The student will name five kinds of safety eq^ipment worn 
on jobs. / €X 

SUGGESTED^JBJECT AREA: Prevocatiohal 

' ' ~ - , , 4 ^ 

SUGGESTED DEVELOPMENtAL AGE: 10-14 . ' , 



V 



ACTIVITIES/STRATEGIES 

-Listen to an oa:upational safety specialist describe 
how to identify and dfeal with potential safety 
hazards. ^ 

- Interview parents^ as to what kinds of safety 
precautions they must take on their jobs, 

-Listen to a representative fron^ thg S.-C. State 
Emptoymmt Security Commission discuss the 
number of hours and money lost on jobs because of 
failure to observe safety precautions. 

/ 

-'View a collection c^f safety equipment. 

--Visit ^ local irv^ustry to>iew safety equipment worn 

/ - ■ 

by workers. • . 

..Discuss what might happeD if the workers did rtot 
use their safety equipment. 



MATERIALS/RESOURCES 

-Re«)urc€ p^sons: Occupational Safety Specialist, 
parents, S. C, State Employment Security 
Commission representative, 

-H^ hat, safety goggles, steel tip shoes, rubber 
gloves, ear plugs, bullet-proof vest, etc. 



OTOER RB^AT ED ACTIVITIES : 

Investigate other healthy wori< habits. 



erJc 
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ELEMENT: ATTITUDES & APPRECIATIONS 



LONG RANGE LEARNER OBJECTIVE: To realize that work affords different rewards to individuals (e.g., 
monetary or personal). \. ♦ , * ' ' 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE: The student Will fist five different rewards teachers said 

■ ■ — — — ^- — 



they receive from teac^iing. 
SUGGESTED S UB4gCT AREA ; Prevocational 

SUGGESTED DEVELOP MENTAL AGE : 12 16 



ACTIVITIE S/STRATEGIES ^ 
"Discuss the renumeratiye aspects of work. 

- Discuss working as a sense of belonging. 

' Discuss^ working aTTway to form new frierKl^ips. 
"Discuss working for security. 
"Discuss working for fulfillment. 

- Interview parents to see what rewards they get from 
working. ^ ^ ^ 

-With a partner interview a teacher in the school to 
discover what r<§wards the teacher gets from teaching. 

' -Report interview results to class. ' 

-^Help chart variouv rewards from working. 



OTHER RELATED ACTIVITIES: 



MATE RIALS/RESOURCES^ 

t 

"Houghton-Mifflin: Why Work? {film) 

--ETV: Bread & Butterflies . , 

"Resource persons: parents and other te^hefs. 



Ihyestigate how pepple are jMid: by ihe piece, by the hour, salary, overtime, time dhd a half, etc. 



SOCIAL. AV^ENESS 

SociAi awa-eness Involve! rearning to get alonfl with others and becoming sensitive to theh- needs, ft also 
encompasses the ability to^accept criticism and direction and.to afssume responsiWIity. Students should be helped to 
develop these afall'ities, for personal relationships with fellow workers m9 usually Integral in the satisfaction and 
suo^ associated with a |ob: ' * 

Long-range learnw ^jectives suggested by tte South Carolina CWp»tment of Education Career Education Staiff 
for the soc'^i awareness element are: . ^ . 

1. To understand the need for cooperation, in the completion of tasks. * 

2. To be able to ac^pt criticism and dlrectjon.. ^ % * 
3l Tq assume resporrsibiiity. ^ 

4 To. under stand the approach needed to resolve persopafconf fict between one's individual goals arKl youp goals, 

5. To relate the similarity between the order ar^l structure pf a school environment to society af large. ^ 

6. To know that work is a means of develdpirtff social relatibn^ips U-e,, ai^uiring ^iai status and prestfge). 

7. To understand that personal relationships^ith fellow workm-s ^e impcntant to job satisfaction. ^ 
8 To realize that an individual's work affects his or her standard of living {i.e., totaT life-style). 

: . • . -ft . 

9. To-appreciate the fact that customs, traditions', and attitudes of society affect the world of work. . 

♦ 

1Q. To understand that all j6bs are dependent upon other jobs. , . 

11. To realize that society is dependent upon the work of many people. 

■ ■ r , 

12. To know thft society provides rewffl-ds for work.- • ' _ 
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ELEMENT: SOCIAL AWARENESS 



LONG RANGI| LgARNftR OaJ£CTiVE; T o ureto-stand the need fw coop^stioR in the pompletion of tasks. 

SPECIFIC SHORT-TEfiM BEHAVIORAL OBJeCTtVE; Working with another student, the stuctent wil! complete a 
cooTCrative project in wWch one student traces animal sitapes anartJte second qjts them oiii 

. %', ^ ' * '. 

SUGGESTED SUBJECT AREA:ScK:ial Studies ^ ; ^ 

■ -«-:; — - — r _ , 

SUGGESTED DEVELOPMENTAL AGE: 7-10 : . • ' 



ACTI VIT I ES/STR ATEG I gS 



The student will: ' _ v 

' r 

-Discuss reasons Why pSeople work wJjh others. . 

-Visit ar> assembly line type industriar site to observe 
' cooperation among \j^orkers. \ 

-Role play situations in which two worker^^refuse to 
cooperate with each other . 

~Ois£uss the probable , (Results of ^ch refusal to 
a3®per9te- . ^ ' 

y » 

--Afjtef piaying- in a kickball game, discuss wfjy 
cooperation among tl^e team nnem{3er^*was necessary. 

* 1^ 



■ MATERtALS/RESOURCES 
Local ^en^Wy type industry 
^'^nger: Job Survival Skills, (muitimedia kit) 
-SRA; Your Attitude IsChangingrj book) 



":-i»aftjcipate in cooperative pro j^: 



OTHER REL A^ ACtW iTIES;^ . < - 

Investigate cooperatidnon>4aTger scate-between industries, stales, cdqntries, etc. 



J 
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ELEMgMT; SOCIAL AWAREME^ 
LONG BAN6E tEARiiER OBJECTIVEr To be abte to ac«frt crltlaiin and difection. 

SPECIFIC-SHORT-TERM BEHAV iORAL OBJECTIVE; When criticized instructively^ the student will react In an 
|ippropria^ nianner. - ^ 





• 


SUGGESTED DEVELOPMENTAL AGE: t(M6 

f • 


• 




MATE R 1 ALS/ft ESOAJRCES 


"Practice desensitizatio'n exercises by hearing 


-Videotape equipment? - 


criticism of^self. ^ 


-Employee evaluation forms. 


-Role play situations in which students deliver 


-Resource p^-Kjn: . personnel manager of a local 
busines$?tndustry. • ^ 


^ -Observe responses to constructive criticism on 
videotape and attem^ direct Imitation. » 


• -Mafex Assoc.: Let's Talk Aboutf.. (fifmstrip) 


--Discuss criticism as a form of evaluation. 




-Vi«A^ various employee rating scale?. 




-Listen to a -personnel manag^ tell how criticism is 




used in working with employees. 


t * ^ • 


-Through the use of classroom drama, act out 




appropriate ways of handling criticism. 

ft ^ . — _ ^ — 


s 

1 ' 



OTHER RELATED ACTtVtTIES: - * ~ ^ 

Contrast constructive critfcism to rejecting type statefnenfs. Learn to respond t»L unfair criticism. 



( 



99 



ERIC 



94 



r 



' ELEMENT: SOClAt AWARENESS 



LONG RANGE LEARNER OaiECTiVE; To assume rasponslWIity. 

SPECIFIC SHORT-TERM. BEHAVIORAL OBJECTIVE: The student will perform assigned cUssiw)W|job. daily 
'checks by setf and teacher. 

SUGGESTED SUrfbECT ARMA: Prewwational » 

" 1 . - - . 1 - m f * 

SUGGESTED DEVELOPMENTAL AGE: &a , • 



ACTI VltlES/STRATEGIES 

» rr — : r— . 

-Discuss what -happ^is that is good when the 
character (in media observed or read) did her or HIs^ 
job. , - ^ , ^ . 

-Check job chart to find assigj^ment for week, 
•-Practice doing job urider supervision, 
-Practic^^^luating self . ^ 



rIaterials/resources 

-Eye Gate: Andv Walks the Doa. (f itmstrip) 

-Coronet: Beginning responsibiHtv: Qoinff Thir^ jFor 
O ^ ursetves in &;hool. jf Wm) 

V 

-•Bandom House: Horton Hatd^the (booH)| ^ 

-vlob chart: listirp of student names (with Q)m 
identH ication if necessary) and arxompanying pic^u| 
of job assignment. 

-Evaluation form: studeHt checks whether he or sh^; 
dW wc^k, oq time, nelrtly, and was* cooperative;^ - 
t^chm- writ^ niwratfve dn bpcfe^ • ll 



OTHER RELATED ACTIVitlES: ^ - ^ | 

Emphasize responsibility in hom^l?s, after school Jobs, in school (<jut of cUissroom) iobsToiiuss a3nseq«ences of.^ 
not being responsible.' ' / - ' • ^ 



gtiMSfiOlSOClAl. AWARENESS 

• ■ * ' 

,;Trn.flmc.f^,.ff. =BOarfcTIVE: T. und«t«d th. «.p««i n«d«l r«ol« P«on.. contCicl be«««, 

one's individual flMls and group goals, 

^HTTflT a«:t^^^«fti»AL dBJECTlVE; Tha st«Jant m damonstftte tha ability to compromise in 

fdaStol si^aTton resulting from the conflict of Individ ual.- opposing ftoats. • 

* *■ ) ' . • 

SUGGESTED SUBJECT AREA; Prqyocational. 

sm qGESTED p PVPLqPMEMTAL AGE: 12-16. 




ACTIVITIES/ST RATEGIES 



-Role play situatlons^ln which fjersons are in conflict 
due to opposing goals. 

-Discuss compromise as a bailc form of almnatlve to 
conflict. . - 

""-List types of compromises she or he Is involved in 
within the scKoo! setting. 

^Role pfay^ conflict .situstions which are solved by 
compromise. 



OTHER RELATED ACTtVITIES: 



Ways to find information to develop ^1 alternatives. 



Of 



MATERIALS/RESOURCES 



-Argua Communications: Fif^linas and Tif^ggghtS. 
(multimedia) 

.-f^gnfunt Educirtional Materials: Wm AgtiOO* 
(sound f ilmstrip) 

. -F^ron: Wtyit it Takes bv T. Clayton, (book) 



ELEMENT; SOCIAL AWAREMESS 



• \ 



LONG RANGE LEARMER WECTiVE: To relate the slmltarhy betweerfthe order arKi structure 9* a school 
environment to society atterge. 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE: When asked, the student wlH teH three job duties of ^ 
sctwol lundiroom manager. . , 

SUGGESTED SUBJECT AREA; Social Studies 
SUGGESTED DEVELCM^ENTAL AGE; 6-9 



ACTIVITIES/STRATEGIES 



-Visit, the school lunchroom to see wha^ the man^ 
doss*. H 

-Help compose an experience chart of the visit to the 
lunchroom. 

\^ -Draw pictures of scenes observed in the lunchroom. 

-\Describe drawings to othe^ classmates. 

• -USten to the manager describe his' or her duties 
whili^visiting the classroom. 

-AssistVthe manager during a lunch period (i.e.: 
cleaning trays, wiping tables, serving food, etc.) 



M^TERlALg/RESOURCES 

-Clearview, Inc: Everybody Ea ts: Working in the 
World Series. (fUmstrip) . ' 

-Re$our<^ person: sdKX>l turK*rooni manager. 



OTHER RELATED ACTIVITIES: 

Compare duties of school lunchroom manager to chef in a local restaurant. 



^0 
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ELEMENT: SOCtAL AWARENESS 

' •• \ - . ■ 

. , . . . • ^- ; * • ., , ■ 

LQWG RANGE LEARNER OBJECTiVEa To know tfw work is a means of devaloping social relationships {le.: 
acquiring social status and prestige). ' ^ • - 

^ECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE: th6 student will introduce herielf -or himself to a stranger 
in an appropriate manner. ^ f .• " ' . . 

SUGGESTED SUBJECT AREA: Language arts-oral communicatton . ' " • 



SUGGESTED DEVELOPMENTAL AGE; 10-14 



ACTIVITIES/STRATEGIES ' 

-Watch a videotape.of approp^^^^ intrmJuctions. , 

* • * - * 

-imitate tape in roleplayinlj situations. 

-Watch a tea char -staged . example of - poor 
SQiMntroductions. * 

^Discuss what the other p^son possibtV felt and 
thought after the poor introduction. 

-Students role play situations in which 
self- introductions are proper fy 'made. 

-Practice by introducifW self to clasa-oom speakers. 



• [\kTERiALSmESQUf^CE.S . 

-Lippincott: (fanners Can Be Fun bv M. Leaf (bool<) 

-Follett; Th e Frien^ y You Make by R. H; TUfier 
(book)* ' 

-Educational Activities: TsPC^iiPg fe<>t*ri Manners and 

-Frank E. Richards: Manners bv h. Prevb. (book) 

^Webster /McGraw-Hill: Mgr^n^rs Made Easy by M. 
Beery^(book) " 



OTHER RELATED ACTiVtTlESl 

Learn the full names of all the other Students and/or co-workers. 
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ELEMENT: WtAL AWARENESS 



LONG rAnS€ LEARNE|» OBJECTIVE: To understand that jp>«^nal relatipnships with fellow workers are 
important to job satisfaction, * ! ' " 

SPECIFIC SHORT-TERM BfeiiAVIORAl. OaiECTiVg; Wh«n ask^ If ^ or h« would like to be aroynd a person 
who^ aiw0vs losing his or hd\ temper, the $tud*nt will answer "no." * 

SUGGESTED SUBJECT AREA; Unguage arts-^speech stimutatfon - , 

SUGGESTED DEVELOPMENtAL AGE; 10-16 



ACTIViTIES/StRATEGIES 

-Deso-ilae what a person, may do When he or sHe loses 
her or his temper. 

'-Relate experiences about losirKi own temper. 

-^Discuss reasons why a person may lose his or her 
temper. i . ' 

-Dtspuss how one feels being aroumi an angry per^n. 

--Discuss appropriate means of voting anger at home. 
In School, on the Job. 

^Role play situations in. which a person loses bis or 
h0r temper and the resulting consequences. Repeat 
the scene having the person control her or liis temper 
instead!' 



MA TERIALS/RESOURCES 

* ' — — ^ 

-Follet^: The Frtends You Make by R. H. Turner, 
(book) 

-Educational ProjectionsA Corp.: Guidance and. 
Human Relations, fmultim^lia) 

"Guidance AKOciates: Yny Qot Mad^Are You Glad? 
{First Things Value Series) (filmstrip). QealinQ With 
Ang er, {fiimstrtp) 



OTHER RELATED ACTIVITIES: 

Exafnioe, other impediments to good interpersonal relationships. 



J 
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ELEMENT; SCX^IAL AWARENESS 

\ - , . . . 

I, pwg RANGE LEARWER oaJECTlVE: T o rMtize th*t an hwllvWual's work aff«ct5 hi« or her standard of living.^ 

gPcriPic SHQRT-T*'"** BEHAVl ftPft^, ^^iUECTiVE; Giwoiood. clothing, sh8lt», and tonsportation costs> *e 
Snt wn i set up {wSid^ (owfo r a vi^IS^^^^ minimum wage and tha other .ma^ng 1 'A t.mes mm.mum 
wage).Kalculating how miadi each worker has t» spend onvteisuretiniaactlvtt ^ 



SUGGESTED SUBJECT AREA; Math 

If • 

SUGGESTED DEVELOPMENTAL AGE; 11 t4 

ACTIVITIES/STRATEGIES . 

■-Tell favorite leisure" tirp^ activities and the «»st for 
each. 

-Help the class conjpile a chart of favorite activities 
and their costs. 

-Survev community for free leisure activities. 

. -Visit the site of a free leisure time activitY. 

L 

-Divide leisure activities into the^categories of: free, 
modertite cost and expensive. ' ' 

-Calculate cost of participating in three different 
leisure activities for a' week . 



MATERIALS/RESOURCES 

-Daily newspaper, radio, and television. 

. . « ^ 
*EdiHatlonal Projections Corp.: How to Plan 'Your 
Recreation, (f iimstrioc^' Or^nization s for Children, 
{filmsttips) 

-Instructor Curriculum IWaterlals: "Let's Look At 
Sports Chart Series." (charts) 

^-Interpretive Education: Recr^tion and Leisure 
Tiny Series, (muftimedia) 



OTHER RELATED ACTIVITIES: 

Repeat the above on|y emprfiasiztnsf money available 
average yearly wages fon^ variety of Occupations. 



to spend on qlothing. transportation, or housing. Calculate 
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ELEMENT; SOCIAL AWARENESS 

LONG RANGE LEARNER OBJECTIVE: To appreciate the fac^ that customs, trpditions, attrt^ socifety affect, 
the world of work. ^ ' ' , ' ' 

SPECIFIC SHORT-TERM BEHAVIORAL OBJECTIVE: When asked what is a strike, the student will reply: when 
ail th'e workers ref use to work for some particular reason. - ' 

SUGGESTED SUBJECT AREA: Social studies. ' > ' . ' 

s » — ' ~ ' . 

s - . . . ' « 

SUGGESTED DEVELOPMENTAL AGE: 12-18 ' ' • . • 



ACHVITIES/ST.RATEGIES 

-Investigate whpt a union Fs. . • , * 

- -Pursue weTT Jcnown strikes of the past. 

-Listen to the union leader -guest speaJcer discuss 
striking. • • 

-Discuss wh^t Nppens to thfe* business and the 
\Otorkers during a strike. 



MATEmALS/RESOURCES * 

« # 

Read^VPre^: The World of Work by Kay 
Koschnick. (book) \ 

/ 

-Resource person: union leader. 

* 

-Union pj^inted materials. 



OTHER RELATED ACTIVITIES: 

— ■ ■ ■ ■ — 

Studv,"Blue Laws." 



« \ 



J. 
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EMENT: SdCtAL AWARENESS 



LONG RANGE LEARNER C3(.BJECTIV€: To ^inderstand that all lobs are dapendent upcHi ot}\er job& 

SPECIFIC SHORT-TERM BEHAViORAl QftlECTIVE ; In fauylnc « cottOfl shirt, the student d&cribw the ^ior ^ 
production steps necessary: plant seeds, yow^harvert, refine, weave, cut. saw, distribute, buy in store. 

SUOOESTED SUBJECTAREA: Social Studies ' • • 

SUGGESTED DEVELOPMENTAL AGE: 9-12 . 



ACTIVITIES/STRATEGIES 

-P|pnt own cotton seeds. 

-Visit a farm with cotton planted. 

-^Remove cotton saeds froro cotton balls by hand. 

-Visit a textile mill- 

-Make a spinning wheel and spin cotton thread. 
'^^^\?H«^a clothing factpry. ^ 
-Cut out and s^ simple aprons. 



[\/IATERtALS/RESOgRCgS 

\ 

-Resource p^wns: ootto'n farmer, textile mill 
representative, dbtWnfl factory r^esentative, 

spinning and weaving N)bbi$t 

' . *' • 

-Make spinning wheel from, a ^Hiper cup revolving 
around an upirlght lotig^il anchored in wood. 



.OTHER RELATED ACTIVITIES: 



I 



Explore the interdependency of workers needed' to sell a ccftton shirt: from raw product to finish. 



ELEMENT; SOCIAL AWARENESS 



LONG RANGE LEARNER OBJECTIVE; To raalize that axaety i$ dependent upon the work of many people. 

-. ■ ■ • ■ _ ^ . ' s 

fflECIFtC SHORT-TERM BEHAVIORAL OBJECTIVE; ,The^ftident'Win name «ve living things-'and tell what they 
are dependent on. . v . . 

. " • , . 7 '* . 

SUGGESTED SUBJECT AREA; ^mnce ' * . 

SUGGESTED DEVELOPByENTAL AGE; 9-12 « * . ' ' 



* ACTIVITIES/STRATEGIES 

-Hfelp set up a dassroom aquarium and/terrarium. 
Observe how large f iih dl^pemi on small f for food; 
how Insects depend on plants for food. ^/ 

--ConducL a plant ex^rim6nt with marigold 
seedlings: withhold water from one, light frdrrw 
another, and fertilizer from the third. Discuss results^ 

-Determine all the ways a baby depends on.his or her 
parents for food, clothing, atxJ shelter. 

-Tour the school td determine how students ara. 
dependent on scfiool employees. • 



MATE R I A LS/RESOUR CES 

J ^ -^--^^ % ^ .-v 

-Cncy<*>f»dia Brjtannjca: Living Things DeperKi on 
^ EadiOtlw, (film) ' . ^ 

'Two 10-20 ^lion aquariMms.-^ 

-An a^rtrmnt of oemmon focal fish. 

-Insects, local plants. 



OTHER I^ELATED ACTIVITIES; 



investigate dependency of workers on each other within one given industry or business. 
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ELEMENT: SOCIAL AWA«^ENESS 



tONG LEARNER OBJECTIVE: To know that sficipty provides .rewards for work. 



SPECipJC SHORt-TEt^M BEHAVIORAL QBJECTlVg; W»wn a^kjed ^f\at m »me fringe benefit^on the job, the. 
^ rtudeat will aruwor: si<* laive, vscatfon, pafd Insurance, retfrem • • ' ^ . ' 

* ■■ .■ ,■ . - ,., / . . >■ 

SUGGESTED 6UBJ^ AREA: Prevocational " * • . • ' • ^ 



gUGGESTfe DEVELOPMENTAL AGE ; 1^-16 



''^^::\ ' ACTlVITIES/STRATg^iES ; 
>• ■ ■ ♦fVi^'.rti -l^^scuss wj^at else WprKers tre paW.otlMjAfian cash, • 

v-=„; •• -Discu^ jflifne of- the mfyor <»rn^j6j*'#5 -pf a frir^ . . 



. woulcTlike to se^inclucfed ,jrf^^^^^ 



MAtEfltALS/RgSO URCES 
^New Ri^der's 4*r^: >The WortcK^of WorH by' Kay 



~S^t)Vrc0x|^sonsv pecs^ mafia|fer arni union 



lomfc'MndWfxJenisfe^ii^l'i^^ .secta'lty-.b.igh esteem of 



OTHER RELATED ACT! Vltri^ 

trrvestigaje dtNr rewards : economiVMnd^endenJ^^ 
workers io particular tvp«s Qijobs. 
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